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TO PROHIBIT DISCRIMINATION IN EMPLOYMENT 


THURSDAY, NOVEMBER 16, 1944 


Hovust or RepriusENTATIVES, 
Commitrern on Lanor 
Washington, D.C. 

The committee met at 10:30 a. m., Hon, Mary T. Norton (chairman) 
presiding. 

The CyarrMan. The hearing will please come to order. As you 
probably all know, we adjourned the hearings because of the recess of 
Congress, on the Scanlon, Dawson, and LaFollette bills. We ar- 
ranged to continue hearings this morning. We have not had requests 
for time from any opponents. 

We have two witnesses this morning and we have some statements 
for the record that have been sent to us from other interested parties. 
Unless I have requests from opponents, we hope to conclude our 
hearings (cday. 

Mr. Fisher, have you had any request from opponents to appear? 

Mr. Fisner. None have communicated with me, Madam Chairman. 

The Cuarrman. T have not had any requests, so I think probably 
we will be able to conclude our hearings today. 

Our first witness is Mr. Harry J. Gerrity, who represents the Na- 
tional Association of Building Owners and Managers. 

Mr. Gerrity, will you proceed and tell us whom you represent and 
why you are interested in this bill? 


STATEMENT OF HARRY J. GERRITY, GENERAL COUNSEL, 
NATIONAL ASSOCIATION OF BUILDING OWNERS AND 
MANAGERS 


Mr. Gerrity. Madam Chairman and gentlemon, I am general eoun- 
sel of the National Association of Building Owners and Managers. 
It is a national organization representing office buildings and loft 
buildings throughout the United States. [ am appearing this morn- 
ing in place of our executive secretary, Mr. Rebert B. Beach, of Chi- 
cago, who is unable to be here. Mr. Beach made a statement before 
the Senate committee in September. It appears on page 72 of the 
Senate hearings. At that time he suggested an amendment to section 
13 of the bill. 

The Cuarrman. Of which bill? They are all practically the same; 
are they not? 

Mr. Gerrity. Of the Senate bill, which is practically identical 
with the House bills which sre pending here. Section 13, as you 
recall, covers Government contracts. 
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The Senate committee, however, seamed anxious to report the bill 
without any amendments or modifications. We feel that the sug- 
gested amendment of Mr. Beach was not given full consideration and 
therefore we would like to suggest that your committee give careful 
consideration to this amendment at this time. 

The Cuarrman. Will you leave the amendment with us, or do you 
wish to explain ib now? 

Mr. Gerriry. 1 have the amendment here, and I shall leave it 
with you, together with the statement which Mr. Beach has prepared. 

(The statement referred to is as follows:) 


Statement or Rosert B. Beacu, Cutcaco, Executive Secretary or THE 
’ Nationa, ASsociATION oF Bui_oInac OWNERS AND MANAGERS 


My name is Robert B. Beach, and I appear on behalf of the National Associa- 
tion of Building Owners and Managers, with headquarters in Chicago, of which I 
am executive secretary. 

This association is n federation of local associations of building owners and 
manygers in 50 of the larger cities, with individual members in eightv-odd smaller 
cities, the total number representing & very high percentage of the office buildings 
of the country in which governmental agencies are leasing in excess of 35,000,000 
square feet of office space, It also represents, in a substantial way, loft buildings 
and other commercial properties which also lease space for Government use. 

Our purpose in appearing is to offer an amendment to the legislation you are 
now considering, affecting that section which relates to Government contracts. 
We propose and recommend thal leases be excluded from the coverage of the con- 
templated act by adopting the following amendment: 

After section 13a, insert: ‘‘ Provided, That leases of real or personal property 
shail not be considered 4s Government contracts.” 

Representing, as we do, so many office buildings throughout the country, we 
have come in contact with the requirements of Executive Order 9346, and are well 
aequainted with the difficulties that have been encountered over the requirementa 
of this order, as applied to Government leases. These diflicultics affect buth lessor 

yang lessee, and have needlessly complicated lease negotiations essential to the war 
effort. 

With the cooperation of the Fair Employment Practice Committee, we have 
been helpful in overcoming some of these difficulties. But they can, best be 
avoided In the future, without prejudice to the general purpose of the act, by 
eliminating leases entirely. 

In our opinion, a lease is not the kind of contract to which the Executive order 
was intended te apply. A lease is a conveyance rather than o contract; whether 

. it is, in fact, covered by the existing order, or by the similar language in the 
proposed act, is a legal question that leads to endless confusion and embarrassment. 
he Fair Employment Practice Committee, recognizing the reasonableness of 
our position, has made various interpretations which have been published in the 
Federal Register, that tend to modify the requirements under certain conditions, 
The more practical procedure, and the only proper solution, is to distinguish 
between “contracts” and “leases” and anticipate a source of misunderstanding 
and difficulty by removing the cause. 

The wording of the section referred to is clearly inapplicable to leases. Take, 
for example, the reference to subcontracts. In the case of an ordinary office 
building lease, there is no subcontract in any comparable sense, and the require- 
ment in that particular is entirely irrelevant. This, I might add, has heen recog- 
nized by the Fair Employment Practice Committee in one of the administrative 
rulings referred to. 

There are other, and even more significant distinctions, A contractor, who is 
producing for the Government, has one primary obligation, to deliver the goods. 
A lessor, on the other hand, has this same primary obligation, which, in his case, 
is to maintain the services and operate the facilities of his property, but, at the 
same time, hes another obligation, which is to satisfy his tenants. The tenant, 
like the proverbial customer, is alwaya right; and that rule prevails whether you 
agree with him or not, or share his likes and dislikes. 

Thug the landlord’s employment problem goes beyond technical qualification 
for the work to be done, and involves suitability. An elevator operator.who 
roight be highly efficient in the operation of his cab, but who was discourteous, or 
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inattentive, or merely lacked the art of meeting the public, would be unsuited to 
the job, The manager of a building has to be much more discriminating than a 
contractor who considers only his product. ; 

So, in addition to maintaining that a lease is not the kind of contract to which 
the present regulation was intended to apply, we submit that the so-called non- 
discrimination clause is not the kind of provision which should be incorporated in 
alease, It docs not belong. 

The function of a lease is to avoid misunderstanding by covering all conditions 
in express and specific terms. Nondiscrimination is a matter of good faith which 
eannot, be reduced to express and specific terms, For this reason, in itself, the 
nondiscrimination clause is objectionable. The same objection would apply to 
writing in the Golden Rule. 

A more tangible objection is that one tenant in a building--even though that 
tenant be an agency of the Federal Government— has né right to impose conditions 
in its particular lease, which affect other tenants entitled to equal consideration, 
whose wishes are not consulted. That, vou will appreciate, is a very real con- 
sideration, involving conditions the building manager must live with every day, 

It should be borne in mind that insisting upon the nondiscrimination clause 
docs not mean that the lessor has to accept it. Yet his refusal to accept (in 
which he is entirely within his rights) may seriously inconvenience the Federal 
agency which desires accommodations. It is true that under war powers the 
space car. be condemned, but condemnation would not accomplish the purpose 
that is sought. 

It should be mare quite clear that the reasons advanced for eliminating leases 
from the coverage of the proposed act are entirely removed from any criticism 
or disapproval of the principle which underlics this measure, and is inspired by 
no desire to impair or lessen its usefulness. The fact is that commercial build- 
ings, depending on availability, come very close to emploving workeis of every 
race, color, creed, and national origin. I cannot think of any field of employ- 
ment where qualification for the job rates higher, and racial projudice is less 
pronomnced. . 

The names on the average building pay roll‘are as unpronounceable as some 
of those in our fighting forces overseas-——and as diversified as to ancestry. 

As JI have said, the lessor must consider the suitability of each employe for 
each particles job. if colored girls are employed to run elevators, the building 
would probably employ only colored girls. Technically that would be discrim- 
ination against the white race. Actually there would be no discrimination 
because of race, but only discrimination on grounds of suitability in the interest 
of accomplishing a satisfactory result, 

The practical objection to the requirement of a nondiscrimination clause in 
Governraent leases is that it presents difficulties that are disproportionate to 
the benefits sought, 

The experience of Government leasing agencies ix that it has been the occasion 
of recurring embarrassment and trouble. For entirely valid reasons, which I 
have sought to make clear, insistence on the provision is regarded with disfavor 
and sometimes with resentment. Time is wasted and inconvenience suffered; 
and this is not an occasiona! discomfiture, but a situation that comes up repedtedly, 

These difficultics ure fully appreciated by the Fair Employment Practice 
Committee, with whose officers we have conferred on various occasions in a 
mutual and fairly successful effort to work out sume of these complications. 

From the standpoint of the Committee, the iease problem is distinctly a minor 
issue. Comparatively few employees are involved, and in a field where, to the 
beat of my knowledge, no question of discrimination has been raised. 

It is our opinion that adopting the proposed amendment would not impair the 
effectiveness of the work in which the Committee is engaged, but would, on the 
contrary, relieve it of a source of considerable annoyance and consequently 
strongthen its position. This consideration would be equally relevant to the 
operations of the contemplated Commission. I am quite certain the amendment 
would be welcomed by the leasing agencies, with whose problems we are also 
conversant, everyone of whieh, if they were te speak their minds frankly, would 
favor the change we propose. 

Summarizing, we submit: 

1, That the nondiscrimination clause is not an appropriate lease provision. 

2. Insisting on its inclusicn results in more harm than good. 

3. Its elimination will not lessen the effectiveness of the proposed legislation, 
but will, on the contrary, avoid misunderstandings and confusion. 
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4. The purpose to be accomplished has already been recognized by the Fair 
Employment Practices Committee and in part, furthered by the modification 
of administrative rulings. 

5. We believe that our proposal would be favored by Government leasing 
agencies, without exception, and it would have the unqualified approval of those 
who control the space these agencies require. It would greatly expedite lease 
negotiations and, to that extent, contribute to the war effort. 

n all counts we submit, the amendment offered would be advantageous and 
should be included if this legislation is enacted. 


Mr. Gerriry. Section 13 of the House bills relate to Government 
contracts. Section 13 (a), on page 11 of the bill, provides that, 


All contracting agencies of the Government of the United States shall include 
in all contracts hereafter negotiated or renegotiated by them a provision obligating 
the contractor not to discriminate against any employee or applicant. for employ- 
ment because of race, creed, color, national origin, or ancestry, and recuiring him 
to include a similar provision in all subcontracts. 


_ On December 27, 1943, the Fair Employment Practice Committce 
issued a statement of principles, which appears in the Federal Register 
of February 10, 1944, page 15922. And among these principles it 
was stated that a nondiscrimination provision is required in leases, 
grants of easements, rights-of-way, and so forth, to the same extent 
that it is required in other contracts. 

I think it will be conceded that a Government lease of office space-— 
and there are thousands of them all over the country—is a Govern- 
ment contract. It is unlike the ordinary Government contract, 
which culls for the furnishing of supplies aad which is covered by the 
Walsh-ealey law. Now, under the Walsh-Healey Jaw, the Comp- 
troller General ruled that a lease of office space was not covered, 
and also leases of personal property to the Government, such as 
nies and equipment, and things of that kind. 

Ve took the matter up with Chairman Ross, of the committee, in 
_ June of this year. Chairman Ross sent a letter to Mr. Beach, dated 
June 14, 1944, which I would like to have inserted in the record at this 
point. 

(The letter referred to is as follows:) 

Executive OFFice or THE PRESIDENT, 
Orricn ror Emercency MaANaceMEN't, 
Presipent’s CoMMI(TT&S6 ON Farin EMPLOYMENT PRACTICE. 
Washington, D. C., June 14, 1944. 
Mr. R. B. Beacn, 
National Association of Building Owners and Managers, 
Chicago, Ill. 

Dear Mr. Beacn: This is in further reference to the question of the extent to 
which the provisions of Executive Order 9346 apply to leases entered into by 
departments and agencies of the Federal Government. As a result of conferences 
between members of the Committee’s staff and Department of Justice officials, 
agreement was reached that the Committee should clarify its position in regard. 
to the obligation of lessora to include the nondiscrimination clause in subcontracts. 

At its meeting on June 13, the committee adopted the following interpretative 
statements: 

1, The nondiscrimination clause is not required in contracts renewed, pursuant 
to an option to renew in accordance with the terms, conditions and provisions 
contained in the original contract. ‘ ; 

2. The requirement, that parties to contracts with the Government of the United 
States (or agencies of said Government) include a nondiscrimination clause “in 
all subcontracts” is not epoca to lessors of space in buildings except in cases 
where the Government of the United States (or an agency thereof) is the only 
tenant, involved, or unless a subcontract is entered into only for the purpose of 
performing an obligation (or obligations) imposed by the Government leaso. 
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Now that these statements have been formalized, they will be included iu the 
Federal Register at an early date. Further consideration is being given to the 
poy of an interpretation which would exclude leases entirely as not the 

ind of cortract contemplated by the Exccutive Order. I will keep you advised 
of progres made in this connection, 
Sincerely yours, 
Groras M. Jounnson, Deputy Chairman. 

On June 13, 1944, there appeared a further statement by the com- 
mittee which has been placed in the Federal Register, stating this 
principle: 

The requirement that partics to contracts with the Government of the United 
States (or agencies of said Government) include a nondiscrimination clause “in 
all subcontracts” is not applicable to lessors of space in buildings except in cases 
whcre the Government of the United States (or an agency thereof) is the only 
tenant involved, or unless a subcontract is entered into only for the purpose of 
performing an obligation (or obligations) imposed by the Government lease. 

I might say that our national association had an unfortunate ex- 
perience in not appearing before your committee in connection with 
the Fair Labor Standards Act of 1938; and since then there have been 
hundreds of litigated cases involving the status of office building 
employees under the wage-and-hour lag: 

The Cuarmman. [I recall that. 

Mr. Gernity. We feel that had we called your attention to the 
fact, at that time, that the ownership and management of office 
buildings is a purcly local matter, not involving interstate commerce 
at all, and only very remotely affecting interstate commerce, you 
might have specifically provided an exemption in that act. 

e would like, therefore, to make certain that in the administration 
of this law, which we do not oppose on principle, but in order to bring 
about fair and equitable administration, it would be advisable to 
amend these bilis so as to make it clear that Government leases of 
office space are not included. 

For example, the Government may want to lease a few rooms in & 
building. The Committee recognizes now that the stipulation io in- 
clude this clause in subcontracte would not be applicable. We think 
it would be just as well tovliminate entirely Government leases from. 
the terms of this proposed act, and therefore our proposed amend- 
mont is to add, after section 13 (a), a proviso which will read: 

Provided, That leases or real or personal property shall not be considered as 
Government contracts. 

The Cuatrman. We shall be glad to consider that’ amendment 
when we take up the bill in executive session. 

Mr. Gernity. I do not believe the Senate committee felt any real 
objection to the amendment. We also feel that Chairman Ross, of 
the Fair Employment Practice Committee, is not opposed to this 
amendinent. So that for purposes of clarification, and for work- 
ability in the administration of this bill, which will doubtless become 
a law, we think it advisable that this amendment be inserted. 

The Craimman. I recall that we had quite an amount of difliculty 
over that in the Fair Labor Standards Act. 1 think the matter was 

brought to the Court, was it not? 

’ Mr. Gerriry. Yes, and the Supreme Court, in the Kirschbaum 
case-—— 

Rays EATON: Did not the Supreme Court decide in favor of 
the act : 
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Mr. Grrarry. Yes, they held that loft building employees were 
covered by the act. That has given rise to innumerable cases in the 
courts. And the matter is still far from settled, although the law 
has been on the statute books now for almost 8 years. 

Thank you very much, 

The Cranman, Is that the only comment you have on the bill? 

Mr. Gerurry. That is all, yes. 

The Cuarmman. Are there any questions? 

Mr. Day. I got in rather late, Madam Chairman, The point 
the witness made in regard to these leases and contracts which are 
not within the purview of interstate commerce I think is pretty well 
established. Io do not think there would be much objection to cli- 
minating that. 

Mr, Gerry. We feel, rather than have any litigation or further 
controversy about it, it ought to be clearly set forth in the bill. 

Mr. Day. I think it is purely a local matter, this handling of office 
buildings. 

The Crauman, J really think we will have to consider that matter. 

Mr. Visirer. That is the ouo feature of the bill that you and your 
organization are interested in, Mr. Gerrity? { 

Mr. Gurniry. That is the only thing; we just seck clarification of 
the bill in that respect. 

The Cramman. Other than that, you are in favor of the bill? 

Mr, Gurniry. We are not opposed to the bill; LT might say that. 

Mr. Fisuer. You are not taking a stand, one way or the other, on 
the policy involved in the bill, but you simply ask that it be amended 
to correct what you think is an inequity. 

The Cuamman. I was very interested to hear you say that you 
‘believed it would become a law, because we are all hoping that; at 
least, most of us are. 

Mr. Day. It should have been a law before. ; . 

The Cramman. T think so. 

: Mr. Gerrity, we thank you very much, and we shall be glad to 
. consider your amendment when we give our final consideration to 
the bill. 

Mr. Gennrry. Thank you a lot, Madam Chairman. 

The Crairmman. Our next witness is Mrs, Frances Sayler, repre- 
senting the United Kiectrical Workers, C. 1, O. Mr. McAvoy was 
to have been here this morning but found it impossible to come, and 
Mrs. Sayler, who has always had a great interest in progressive labor 
legislation, has come in his place. Will you pose Mis. Sayler, 
and tell us vyhat you have in mind about these bills? 


STATEMENT OF MRS. FRANCES SAYLER, WASHINGTON REPRE- 
SENTATIVE, UNITED ELECTRICAL WORKERS (CONGRESS OF 
INDUSTRIAL ORGANIZATIONS) 


Mrs. Sayier. Thank you very much. You know, it is always a 
reat pleasure to appear before your committee, Madam Chairman. 
do not think there is any committee where one is more assured of a 
fair hearing than before your comunitice. : 
The Caiman. Thank you, very much. 
Mrs, Say.er. [ am very happy to have this opportunity to appear 
before you on behalf of the United Electrical, Radio, and Machine 
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Workers, which represents over 700,000 war workers in such war- 
production. plants as General Mectric, Westinghouse, the clectrical 
division of General Motors, Sperry Gyroscope, RCA, and more than 
a thousand other war plants, to urge enactment of the bills before 
you to establish a permanent Fait Mmployment Practices Commission, 

Our union has devoted every energy and employed every instrument 
at our command to combat the discrimination and the Fascist influ- 
onees against which our 200,000 members in the armed services are 
today giving their lives. 

We have recognized that total war requires that all available man- 
power be put lo work and the barrier of discrimination be climinated 
wherever it exists. We believe that the Negro people must be afforded 
equal opportunity to work for this country as wll as to fight for this 
country. We recognize that vigorous efforts against discrimination 
are necessary not only to turn out the weapons of war that will defeat 
fascism, but to greatly strengthen the unity of our allies in’the making 
of a durable peace. 

In the carly stages of the war, our union began a concerted drive 
for the employment and upgrading of Negro workers in its organized 
plants. Our union adopted a six-point program, as follows: 

1. That we seek to secure, through the Fair Kmployment Practice 
Jomumit tee, set up by the President, written letters from the employers 
to the effect that they will employ minority groups, ineluding Negroes. 
The local unions involved shall receive copies of the above-mentioned 
letters. 

2. In plants where no Negroes are now employed, their employ- 
ment shall be encouraged in such a manner that upgrading is possible, 

3. In plants where Negroes are now cimployed, the upgrading 
process abl be encouraged. 

4. Departmental meetings shall be held to educate in the direction 
of infiltration of Negroes mto classifications where they have never 
been employed before. 

§. Unions end management shall hold meetings to determine tho 
departments where Negroes can best be employed with the least 
amount of disruption, the policy to be established by this committse, 

6. Periodic meetings shall be held to discuss the progress of tho 
employment of Negroes and their effect on production in general, 

We aro woll aware of the fact that the enemies of the United States 
made a strong bid for the support of the Negroes. Uowever, this 
effort on the part of the Axis was not successful because the Govorn- 
ment, through the F. H. P. C., the Nation generally, and particularly 
the unions, were able to demonstrate to the Negro people tho sincerity 
of their firm stand against Witlerite racial doctrines. 

We fought every attempt to force I. E. P. C. to sidetrack its work 
and to abandon plans for hearings aimed to revise discriminatory 
practices of various large segments of industry, notably the railroad 
corporations. We have vigorously supported efforts to secure appro- 
priations for this agency in order that it might carry on its work. 

In New York City we were able to convince many employeis to 
use Negro skilled workers for the first time, including such companies 
as Sperry Gyroscope, where we negotinted an agreement for the 
admission of Negro women to its training classes for employment. 
Other companies who hired Nogro lathe hands and machine operators 
include the Chandler Machine Tool Co., Micro Tool Corporation, and 
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Liquidometer Corporation. For example, two of our locals wera able 
to place mora than 50 Negro men and women in 1 weck in shops 
ander contract with our union. In one local 20 percent of all persons 
placed were Negroes. 

In Connecticut, at the Colt’s Patent Fire Arms Co. we were able to 
increase tremendously the employment of Negroes, particularly on 
semi-skilled machine opersors More than a hundred Negroes 
were employed at another Connecticut company as a result of our 
action with approximately one-third in skilled operations. 

We cooperated with the F. EK. P. C. in forcing the elimination of 
discriminatory hiring clauses at a number of large companies in New 
Jersey, and furnished many instances of discrimination to the 
¥F, EF. P. C. which were a basis of action by that agency. 

Tn the city of St. Louis our union led the fight against the policies of 
tho St. Lonis Chamber of Commerce on the use of Negro labor which in 
effect accepted the existing discriminatory and Jim Crow practices 
agninst Negro workers in industry. There is no question that this 
Jim Crow policy had its origin in the desire to divide Negro and white 
Jabor for ‘he purpose of destroying unions and maintaiming sweatshop 
wages. The chamber of commerce openly advocated complete 
segregation of Negro workers in separate buildings or separate floors 
as well as special arrangements for Negro employees to start and quit 
work at different times, work on special shift, have separate sanitar 
and locker equipment as well as special recreational facilities, lunch 
hours, et cetera. The chamber of commerce attempted to imply that 
the main source of resistance to the employment and integration of 
Nogroes in industry comes from white workers. Nothing could be 
farther from the truth. 

On numerous occasions our general vice president in the St. Louis 
area, Mr. William Sentner, took issue with these fundamental premises 
and the recommendations that flowed from them, pointing out that in 
peacetime such a policy of discrimination is deterimental to tlie living 
standards of American workers and that it is a blot on the Declaration 
of Independence and the Constitution of the United States and the 
historic struggle devoted to the great American tradition of democracy 
and equal opportunity, Un wartime, especially in this desperate war 
ageinst Fascists whose own systems are based upon discrimination 
against minorities and who eagerly seize upon the Negro discrimina- 
tion in this country as a fifth-oolunin aid, the practice of discrimination 
comes close to treason. . 

When we found we were unablo to get individual employers in St. 
Louis to take the first step in the employment of Negroes without first 
gotting an agreoment from other manutacturers on a city-wide policy, 
we made representations to the War Production Board to call a meet- 
ing of employers to secure such unified action. 

Siowevc, the program and pcticies of the chamber of commerce 
continued without challenge except by our union in cooperation with 
the St. Louis Industrial Union Council. We vigorously opposed the 
establishment by the United States Cartridge Co. of a Jim Crow 
building for its Negro workers. We repeatedly warned the company 
and the community that the policy of cprenne and Jum Crow would 
affect Production, hamper the war and make ineffective the 
race-relations program desi to further the unity ef Negro and 
white citizens. When the ley-clle were anneunced in Novesaber 
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1943 at this plant, the union was unable to enforce its established 
seniority clause because of the Jim Crow practices of the company. 
The company still refuses to abide by the seniority clauses in the con- 
tract in conformity with the no-discrimination clause of our egrec- 
ment, 

We held numerous conferences on a city-wide basis and participated 
actively on the mayor’s committee on race relations and called upon all 
unions to negotiate clauses in contracts guaranteeing the training and 
upgrading of workers regardless of race, ereed, or color. Wo were ablo 
to make substantial progress in extending opportunities of employ- 
ment in individual casts, 

In Chicago our union arranged several meetings with representa- 
tives of the radio-radar industry, the War Manpower Commission, 
and the Signal Corps, and were successful in securme the employment 
of wu large number of Negro girls in this critical war industry. 

In the city of Baltimore our union vigorously opposed attempts on 
the part of a company union to establish separate facilities for Negroes 
employed in the production of vital electronic equipment. Through 
our efforts in the distribution of leaflets, through the ase of the radio, 
by enlisting the support of other groups in the community, we were 
able fo prevent a serious race riot from breaking out and were able to 
defeat the efforts of the company union to prolong a strike of white 
workers against Negro workers at the expense of desperately necded 
war materials for the front. 

Our experience has demonstrated that it is imperative that the 
Government protect and strengthen the work of the F. E. P. C. by 
passing legislation, now to place it on ® permanent basis. This be- 
comes increasingly important during the reconversion period when 
there will be attempts at wholesale discharging and downgrading of 
Negroes and other minorities who have made such a substantial con- 
tribution to victory over the Axis. There is no question but that the 
elimination of discrimination in employment is as important to the 
country’s well-being in peacetime as it has been in time of war. — It is 
up to the Government to rid industry once and for all of the idea of 
using Negro labor to break unions and to lower wages. It is up to tho 
Government to guarantee the American principles of equality of job 
opportunity dictated by the needs of a peace that must extend this 
principle to the undetprivileged of the world. 

T thank you. 

The Cramman. Mr. Welch, any questions? 

Mr. Weucu. I have no questions. 

The Cuamman. Mr. Day, any questions? 

‘Mr. Day. No; I have no questions. 

The Ciramman,. Mr. Fisher, any questions? 

Mr, Fisner. Mrs. Sayler, 1 woulc say that I enjoyed listening to 
your interesting discussion that you have read showing what your 
organization is doing, or is trying to do, in dofending its record during 
the wartime with relation ot Negroes. 

T had hoped, however, that yeu would discuss this Lill that we are 
considering. You did not discuss that. There are about 14 pages of 
the bill, much of it being very controversial. 

However, your discussion, as J understand it, had to do with the 
activities of your union during wartime, showing that it has been able 
to solve many problems, which probably is & good argument against 
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the bill because it shows that the I’. K.P. C. is not essential in dealing 
with such problems, 

Mrs. Sayner. I do not want to belittle the efforts of our union one 
bit, but I do want to say that without the TF. Is. P. C. our union would 
not have been able to accomplish what it did. 7 wanted to show 
that oven despite our vigorous efforts to fight this thing out through 
the process of collective bargaining during wartime, we were still 
unsuccessful in making a very large dent in fare communities like St.. 
Louis and other isolated communities, and T think it demonstrates. 
that despite our overwhelming offorts to eliminate discrimination, we 
were unable to do it to the extent that it will have to be done at the 
conclusion of the war and during peacetime, 

1 would like to submit a statement, a resolution passed by our inter- 
natioual union at its tenth annual convention, if Limav, in support of 
this bill. 

The Cyrarnman. Wo will put it in the record at this point. 

(The resolution is as follows:) 


TAIR EMPLOYMENT PRACTICE COMMIEPTER 


Whereas diserimination in employment against any person because of race, 
color, sex, or religion is opposed to the principles underlying American demoecrac 
ma id a manifestation of the Fascist-Nazi gpirit which secks to ensalve the world, 
AN 

Whereas the Fair Vmployment Practice Committee has been established by 
Exceutive order of the President to combat and destroy all cfforts at sueb dis- 
crimination and to guarantee to all persons the right to employment. regardless 
of race, color, sox, or religion, and 

Whereas reeently a subcommittees of the United States Senate, after holding 
public hearings, has voted to recommend favorably the Chavez bill calling for the 
establishment of a permanent Fair Employment Practice Committee, and 

Whereas a similar companion bill, knowin as the Dawson, Scanlon, Lalollette 
bill has also been introduced into the House of Representatives, therefore be it 

Resolved, That this convention go on record as endorsing the work of the Fair 
Employment Practice Committee, and be it further : 

Resolved, That the Fair Mmployment Practice Committee be established as a 
permanent Government bureau for the purpose of preventing discrimination in 
employment because of race, color, sex, or roligion, and be it further 

tesolved, That wo support the Chavos bill and the Dawson, Scanlon, Takollette 
bill and urge our Senators and Representatives to recognize by law the estab- 
lishod prineiples underlying our democracy, and bo it finally 

Resolved, ‘Chat. copica of this resolution be sent to the press and every Member of 


the House and Senate, 


The Cuatmrman. Do you care to make any comment? 

Mes. Sayuur. 1 want to say that we are wholeheartedly in support 
of the general principles of the bill. T am thoroughly familiar with 
the procedures set up to abolish the discrimination that is prohibited, 
and I think the procedures provide amplo investigation and hearing 
and due process to guarantee that the problem will be met fairly 
under the American judicial system. 

Mr. Fisuer. That is all. 

The Cuamman. Mrs. Sayler, you believe, do you not, that if it 
had not been for this Executive order it would have been quite im- 
possible to have supplied the armies with all tho materials that were 
80 necessary? 

Mrs. Sayer. Absolutely. 1 do not think there is any question 
about it. 
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The Cuammman. And you think that it has helped to break down 
discrimination and that it bas really helped in the war effort; is that 
tare? 

Mrs. Sayven. I do not think there is any question about it. We 
would never have been able to meet the production records that we 
have met without the employment of Negroes. 

The Ciaran, We thank you. 

Mrs, Sayienr. And also other minority groups. 

Mr. Keniuy. L think Mra. Sayler is to be complimented on her in- 
teresting aud informative statement that she has given un. 

J wonder if her organization has encountered any discrimination 
against other mmority groups than the Negroes, 

Mrs, Sayrin. Yes. We have had to fiht to eliminate discrimina- 
tory hiring clauses against Jews and other religious groups. 

Woe also had quite a bit of difficulty in the early period of the war 
with repard to aliens, though 1 think we were successful in clearing 
up most of those cases as soon as their loyalty was demonstrate 
without question. 

There was some confusion because of fear that without going into 
the individual case there might be some disloyalty on the part of 
aliens, per se. 7 think that has been pretty largely cleared up. 

Me. Keuiey. You said something about religious groups. What 
religious groups? 

Mrs. Savoen. Well, 1 think that we have discriminatory hiring 
clauses agninst Jews. Also, out in Ohio there was some discrimina- 
tion against certain sects that T recall, early in the war. I do not 
know of any other specific examples. 

Mr. Day. Did you run into any of this Jchovah stuff? 

Mrs, Sayuun. We had a few cases of that. 

The Cuarrman, Aro there any other questions? 

Mrs. Sayler, you believe that uuless the law is made permanent 
through legislation there will be a rather chaotic condition when the 
soldiers return who have been fighting together in the war, do you not? 

Mrs. Sayiern. Absolutely. 

The Cuamman, And you think there will be a great deal of trouble 
in this country wiless we do something about making F, E. P. C, 
permanent? 

Mrs. Sarner. Unless there is a clear statement of poney by tho 
Government with clear enforcement powers to make the companies 
live up to that statement of policy by the Government, I think that 
there is going to be a great temptation to try to break unions by 
attempting to divide Negro workers from white workers during the 
reconversion period. 

Mr. Day. Do you know, as a matter of fact, what percentage of 
Negro workers are members of the C. I. O. as compared with the 
A. ¥. L.?) Did you ever look into that? 

Mrs. Sayien. I am afraid that I do not know those figures. Tam 
not sure that they are available because I do not know whether wo 
keep separate membership records for Negroes and whites. J know 
that we do not ir our union, 

Mr, Day. You did not notice any difference, did you, as far_as 
discrimination is concerned, between the C. [. O. and the A. F. of 1.7? 

Mrs, Saruen. I am familiar with some differences in the policy 
between the A. F. of L. and the C. I. 0. with respect to the policy of 
carrying out the policy of no discrimination against: Negroes. 
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Mr. Day. Will you outline that briefly? 

Mra, Sarien, Well, I do not think there is any question where the 
CL. 1.0. stands. It has carried on a vigorous campaign, as has our 
own union, for the elimination of discrimination against. Negroes. 
am familiar with the fact that there have been statements of policy 
to that effect by the A. F. of L., but in certain cases they have vot 
seen fit to take steps to enforce that policy. 

Mr. Day. Can you mention any one such instance? 

Mrs. Sarien. Well, we have had some trouble with one targe group 
in the A. FP. of L., the machinists’ union, which is vigorously opposing 
the employment of Negroes in certain plants, 

Mr. Dav. In what locality? 

Mra. Sayvier, Baltimore, 

Mr. Day, That is all I have. 

The Cranaay, Thank you very much, Mrs, Sayler, 

Unless there are other witnesses who wish to be heard, the hearing 
will stand concluded, 

(Whereupon, at 11:15 alm., the hearing adjourned.) 

(The following communications were received by the committee 
with the request that they be included in the printed record of the 
hearings:) : 

Navionsn FEDERATION OF BevrLemeEn'ts, Ene., 
New York, J uly 10, 1944, 


Hon, Many T. Norron, 
Chairman, The House Labor Committee, ; 
House of Representatives Building, Washington, D.C. 


My Dean Mrs. Nowron: T understand that hearings on the Dawson-Seanton 
bill, H.R. 3086, will be resumed about the Ist of August. T would like the 
following resolution passed by the board of directors and the Conference of the 
National Federation of Settlements at Cleveland, May 18 21, 1044, entered in 
the bearings rocord which is being printed. 

“Phe industrial and employment problems of minorities have been safoguarded 
through the machinery set up by tho President’s Fair Kmployment Practice 
Commnittes. We are aware of its limitations and functional weaknesses. We 
firmly believe that it should be strengthened and made permanent through 
legislative action for safeguarding the employment problems of minorities, Tt has 
been valuable during the period of industrial and military mobilization for war, 
Its need is made urgent during the period of demobilization and reconversion to 
peacetine operations and, more than that, for the tremendously strained period 
which inevitably will follow.” 

Vory sincerely yours, 
Lint M, Prex, Seerelary. 


Sratremenr or ArNoLty Aronson, Craimman, Division or EMPLOYMENT, 
Curcaco Counem Against RaciaL AND Raeuraious Discrimination 


. Chicago is one of the great industrial centers of our nation, Tt is often referred 
to as “hog buteher to the world’; it is the mail order center of the world; it is 
one of the greatest railway oo...ora in the world, and it is one of our chief war 
yroduction centers, LT have ne desire to appear as an agent of the Chicago 
‘hamber of Commerce, and I cite these facets simply because the problem of 
employment discrimination is, I believe, not a minority groups problem, or a 
problem on the social plane, but rather a problem in industrial relationships, 
Our experience and sentiments in Chicago, therefore, is probably somewhat 
similar to the experience and sentiments of most industrial centers, and it: is 
these areas that will bo most directly and immediately affected by post-war 
economic dislocation and industrial strife unless adequate safeguards, including 
the establishment of a permanent Fair Employment Practice Commission, are 
provided for by Congress, ‘ “ 
Chicago, like mont Industrial centers, and perhaps even more go, is & inciting 
pot. In torms of national stock, it combines a German city larger than Bremon, 
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an Italian city larger than Venice, a Polish city nearly half tho size of Warssw 
& Russian city jarger than Stalingrad, and an Lrish city nearly twiee tho size of 
Cork. tn addition, Chicago is the second Jargest. Negro elty in the world, the 
third largest: Bohemian city in the world, tho (third largest) Norwoglan city in 
the world, and the fourth largest: Swedish city in the world. Et contains the 
largest Lithuanian, Croatian, and Greek settlements in the United States, the 
second largest Jewish settlomeat, it has upward of 30,000) Mexicans, and a 
populous Chinatown, 

The Chieago Council Against Racial and Religious Diserimination, which I 
have the privilege of representing, is a federation of thirty-odd organizations 
whose membership is drawn from practically all of these diverse groups, Tho 
organizations affiliated with the eounedl include church bodies and trade- 
unions, eivie groups, and social agencies, Among our officers are labor leadors 
and the head of a large brokerage firm, a colloge president, and a municipal court 
judge. We have lawvers, educators and social workers, Jew and gentile, white, 
Niue Mesiean, and Japinese-American, | And we have representation from the 
one group whieh truthfully ean elaim to be full-blooded Americans, & group which, 
nevertholess, has itself felt the ating of employment diserimination, the American 
Indian, Tomention all this in order to emphasize that our appeal for a permanent 
Fair Fanployment. Practice Commission, adequately staffed, adequately finaneed, 
and with adequate powers of enforeement, doves not stem merely from the minori- 
ties which are diseriminated against, but is the expression of a broad cross-seetion 
of publie opinion in Chieaygo whieh believes that since diserimination jn employ- 
ment beeause of rnee, creed, color, or national origin: corrodes democracy as & 
whole, it must be fought by democracy as a whole, 

As further evidence of the widespread support which the principle of non 
diserimination enjoys in Chicago, you may be interested to learn that on Jnne 
2h, the third anniversary of the Exceutive order whieh gave birth to the Bair 
Employment Practice Comimittes. the mayor fasued an official proclamation 
setting aside that date ag Pair Eng voyment Practice Day, 


PROCLAMATION 


Whereas, on June 26, 1941, President. Roosevelt. issued the now historic Exe~ 
ecutive Order No, 8802, declaring it to be the poliey of the United States that 
“thore shall be no diseamination in the employment of workers in defence indus- 
tries or Government because of race, creed, color, or national origin,” ava 

Whereas the highly eritieal demands of var country’s war economy, ¢cmbined 
with the accomplishments of the President’s Committees on Fair Kmyp)ayvinent 
Practice and various other organizations have resulted in the employment. of 
thousands of workers in jobs which previously had been closed to thon; and 

Whereas this additional employment had greatly expedited and inereased tho 
production of a wide variety of materials urgently needed for the success of our 
country’s war effort; and 

Whereas, because the war industries of today are the peace industries of to- 
morrow, it is our common task to lav the foundation for the permanent integra- 
tion of minority groups to assure that the gains now being achieved will not be 
limited “for the duration: Now, therefore, - 

1, Kdward J, Kelly, mayor of the city of Chicago, do hereby designate Sunday, 
June 25, 1044, as Fair Employment Practice Day in Chicago in order that man. 
agement, labor, and all other segments of our population shall be stimulated to 
establish in our factories and places of business the democratic principle of equality 
of opportunity for which our fighting men of all races and creeds are at this time 
bravely sacrificing ther lives, ; 

Dated at Chicago this 14th day of June A.D, 1044, 

EKowarp J. Keury, 
Mayor (Chicago). 


That. proclamation was reprinted in the press, it was broadcast on the radio, 
and it was read and discussed from pulpits of all denominations, The principles 
and objectives expressed in that proclamation, which are the principles and objee- 
tives of the bill under consideration, were publicly endorsed by leaders of public 
opinion from all walks of life including the archbishop of Chicago, the president 
of the Church Federation of Greater Chicago, the president. of the Chicago 
Rabbinical Association, the official spokesman for the Chicago Industrial Union 

Jouncil and the Chicago Federation of Labor, and the heads of two of our largest 
industrial establishments. [should like to submit them for the record, 


> 
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Samuel A, Stritch, archbishop of Chicago: 

“Our religious teaching demands the recognition of the rights of all men, and 
chari y urges us to exert ourselves particularly in securing the enjoyment of their 
rights for those who in the past bave been unfairly discriminated against in the 
matter of employment or the enjoyment of social advantages,” 

Rabbi Benjamin Birnbaum, president of the Rabbinical Association of Chicayo: 

“Pho fascist countries have Indicted domocracy as a decadent philosophy that 
is slow moving and ineffective, Lt is tho task of democratia nations to accept this 
challenge by making democracy « functioning rather than a theoretical principle, 
I thorefore greet: with satisfaction the celebration of Fair Kmployment Day in 
Chicago. hen labor and business managemont will unite to disavow diserimi- 
nation in the employment of workers because of race, ereed, color, or national 
origin, we will have reasonable assurance thet the present war, which we are now 
fighting for this very principle, will attain for us a great victory and an abiding 

YACO, ; 

. Dr. Harrison Ray Anderson, president. of the Chureh Federation of Greater 
Chicago: “A recent investigation among American minorities revealed that the 
first. desire was for fair employment. Many of our racial tensions in America can 
be solved by giving men and women the right to make an honest: ving,’ 

Moyor Keostnbaum, president of Hart Schaffner & Marx: “To bolieve in 
democracy is to believe in the right of every individual to work in accordance with 
his ability, without regard to race, ereed, or color, As one who believes in democ- 
racy, Tam heartily in sympathy with the objectives and the program of the 
President’s Fair Employment Practice Committee.” 

Fowler MeCormick, president of International Harvester Cov: “Phe Inter. 
national Harvester Co. has employed for many years men and women of different, 
races and crecds, Wo have folt that this was our responsibility as an American 
institution, and at present, of course, of primary importance in winning the war, 
The company expects to continue this poliey in the years of peace as far as it is 
within its power to do so.” 

Albert Towers, president. of the Chicago Industrial Union Council of Congress of 
Industrial Organizations: “The Congress of Industrial Organizations as d peoples? 
movement, stands foresquare for equality of opportunity regardless of race, creed, 
color, or national origin. Diserimination in employment is a characteristic of our 
Faselat enemy, and has no place in American life. The Congress of Industrial 
Organizations heartily endorses the Fair Employment Practices Committee and 
mayor's proclamation of Fair Employment Day, aud pledges its continued and 
unceasing offorts to secure for every man and woman the right to work to the full 
measure of his ability.” 

Anton Johannsen, vice president of the Chicago Federation of Labdr: “The 
Chicago Federation of Labor heartily endorses the objectives of Fair Employment 
Day and of the President’s Committee on Fair Kamployment Practice,  Sub- 
stantial progress has been made toward eliminating racial and religious dis- 
crimination, but there still remains the obligation to expand the good work so that 
the principle of industrial equality for all men will be firmly established,” 

Today in Chicago, as in most sections of the country, Mexicans, Jews, Negroes, 
and members of other iminorities are experiencing little diffleulty in securing 
employment. This is not to imply that diserimination has been climinated. On 
the contrary, there is all too little evidence of basic changes in the preconceived 
projudices and stereotyped gencralizations about minority groups. Resistance 
persists in many industries; in many others the barriers have been removed from 
the hiring front, only to be resurrected at the seene of upgrading and training. 
Today's employment is largely the product of expe.‘ency, To mect the ever 
mounting need for manpower, employers have had to forego many of the idiosyn- 
ergsies which governed their peacetime personnel standards. Just as the barriers 
against women, the aged, and the inexperienced have boen gradually, albeit 
grudgingly, lowered, so too, the artificial barriers imposed by racial and religious 
restrictions are luxuries which now can ill be afforded. 

Karly this vear, a subcommittee of the Mayor’s Committee on Race Rolations 
condueted 8 survey on Negro employment in the Chicago area. The chairman 
of that subcommittee was James 8. Knowlson, president of the Stewart Warner 
Corporation, and the rest. of the committee was composed of the presidents and 
personnel managers of the following 16 firms; Aeme Steel Co., Armour & Co., 
Chicago Bridge & Iron Co., Chicago Surface Lines, Chicago Civil Service Com- , 
mission, James B. Clow & Sons, International Harvester Co., Marsh & McLennan 
Insurance Co., Pullman Co., Pullman-Standard Car Manufacturing Co., Shure 
Hros., Stewart Warner Corporation, Studebaker Corporation of Amcrica, Swift & 
Co., Westcrn Electric Co., and Wilson & Co., Inc. 


! 
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The committee canvassed 94 firms employing over half a million workers, about 
one-tenth of whom were Negrocs, IT should like to quote some of the significant, 
data from that survey: 

1, Kirms employing, Negroes for many years ray they began the practice because 
of conditions of the labor market (particularly the labor shortage during the First 
World War); or because they simply followed ¢ho developing community pattern. 
Pirms with more recent experience reported that they began hiring Negroes 
beeause of the requirements of Government contracts; community pressure; and 
efforts to mobilize for total war. 

2. If the proper ground work is laid, it is the general experience im this area that a 
ponsegregated pattern can be followed in locker room, lunch room, toilet facilities, 
and work relationships, 

3. With proper selection and training, production showed no appreciable 
difference between Negro and white workers, 

‘To those who say that minority groups cannot ho snecersfully integrated into 
industry, therefore, this study says, it las beon done - and it works, We neod 
only to compare the present situation with that of 2 or 3 years ago to recognize 
that given the economic necessity and the will, we can solve this problem of 
employment discrimination, 

n August. 1942 only 36 percent of the job orders received by the employment 
division of the Chicago Welfare Adininistration were open to Negro applicants; in 
January of this year 61] percent of such orders were open to these applicants, 
Surveys conducted among the commercial employment, agencies in our city about 
2 years ago revealed that many of these agencies refused even to register Negro, 

exican, or Jewish applicants, while many more agcepted their registrations 
only to place them immediately in the inactive file, A study of job orders re- 
stricted against: Jews in five So ag agencies revealed that the smallest 
proportion of diseriminatory orders in any of the agencies was 29 percent while 
if one ageucy fully 80 percent. of the orders wore barred to Jewish applicants, 
In Juty of 1942, 4.8 percent of those employed in Chicago’s war industries were 
nonwhite. By July of 1943 that figure had risen to & percent and in July of this 
year over 10 percent of those engaged in war work were nonwhite. Yes, quanti- 
peiyaly at least, we have made considerable progress, but much more remains 
ta be done, 

. _ If we analyze the reasons for this progress, I think that we may perhaps better 
be enabied to chart the direction we must follow if the gains wo have achieved are 
to be maintained and extended into the post-war period. I think we would 
probably all agree that the major impetus for these gains has derived from the 
acuteness of the manpower shortage. And from this observation wo can, it seems 
to me, safely conoiile that the future status of minorities and their integration 
into the industrial fabric of our Nation will be determined first and foremost by 
the degree to which we suecced in maintaining full employment after the war, 

Although full emosinent will thus set the condition for the elimination of 
discrimination, it will not of itself solve the problem, The survey to which T have 
already referred indieated that one of the prime reasons for the introduction of 
Negro workers was the requirements of government contracts, For these achieve- 
ments no stall credit is dite the present Fair Manployment Practice Comittee, 
T reeall the pub ‘» hearings conducted by the Fair Employment Practice Commit- 
tee in Chicago in January of 1042. 1 recall particularly a case involving one of 
our Jargest manufacturers of airplane engines, The company was at that time 
in the process of getting into production, and in order to moet its needs for skilled 
technicians, special courses were introduced at the Hlinois Institute of Tech- 
nology. Nine hundred and eight men_of all races and creeds responded to the 
appeals that were made for students. Many of those mon gave up jobs since the 
training was intensive and demanded full time. And at ike conclusion of these 
courses, course. which were paid for by the United States government at # cost of 
about $200 per inan, this is what happened. The students were asked to fill out 
application bani on which inquiry was made as to their race and religion. Of 
the five Negro students, none was hired, despite the fact that a Negro led the 
entire clays and was subsequently employed as an instructor by the Hlinois In- 
stitute of Technology, Only 16.8 pereent of the Jewish students were accepted 
for employment, although many of them too, ranked nigh in the class, whereas 
77.5 pereent of the white Gentiles were accepted by the company. All of this oc- 
curred despite the proved quaiifications of most of the students and in spite of the 
company’s desperate need for thousands of workers. ‘Today, a4 a reniitt of those 
hearings and the subsequent directives issued by the Fair employment Practice 
Committee, upwards of 10 percent of the employees of that ecoimpany are Negro, 


G0811—44—vol. 2———8 


286 PROHIBIT DISCRIMINATION IN EMPLOYMENT 


and members of all minorities are suecessfully working together to produce the 
tools of vietory. 

There were other firma found guilty of dixerimination in those henrings, firms 
which despite a critical need for manpower, for one reason or another refused to 
employ members of certain minority groups. Today, as the result of Governmont 
intervention they, too, have found that skin color or form of divine worship is no 
criterion of a mans abilitv. Many of the firms which were most resistant have 
issued statoments expressing their satisfaction with the production record and 
working hanits of those same groups whore hiring they had previously so bitterly 
contested, During the past tl months, the chicago office of the Fair Mmploy- 
ment Practice Committee has satisfactorily adjusted 07 such eases, iivolving 
many thousands of workers, Tt seems tome that no better demonstration need be 
made of the need and the efficacy of government action to solve this problem than 
the fact that the present Fair Employmont Practice Committes, withal its inad- 
equate resources, with an annual budget. that is less than the hourly pudget of 
some Government agencies, and with the absence of any enforcemont powor was 
able through persuasion alone to compile auch an impressive record, 

Any attompt to project. into the future involves speculation. Haough evidence 
has been accumulated, however, to make it abundantly clear that the problem of 
demobilization and reconversion present a challenge which the Special Senate 
Committee on Post-War Economic Policy and Planning in its report of June 12, 
1044, termed “almost as grave as tho challenge of the war.’ We are faced with 
the prospects of 10,000,000 servicemen, and upward of 20,000,000 displaced war 
workers who will be secking jobs. The ininorities have achieved thoir greatest 
gaing in precivaly those industries, such as shipbuilding and aireraft: manufac- 
turing, where employment will be most drastically curtailed,  Paat diserimination 
has operated to give minorities the least amount of protection under soniorit 
rales. Having beon the last to be hired, through no fault of their own, they will 
bo the first to be fired. Are we then to loave the solution of these probloms to 
chance? Of all the alternative approaches to a serious situation this is tho ono 
eppronelt that requires absolutely no guts. It is the one that inevitably fails, 
I uty ina cone’s head in the sand leaves 4 large part of tho anatomy exposed to a 

swift kick, 

In ou complex industrial society, officiency does not come about automatically 
or casily, in any ficld. Traffic has to be carefully regulated if we are to avoid | 
hopeless tangles. Health has to be protected by sanitary codes, Streets and 

Shighways havo to be wisely planned and systematically maintained, It is high 
time that we realized that it is as important to plan for human relations as for 
matorial needs. ~ 

George Santayana once fiaid, “Those who cannot remember the past «re con- 
demned to repeat it.’ I am not an alarmist. It would be well, however, for 
us to remember that in the years immediately following the last war, riots oc- 
curred throughout the country as whites competed with Nogroes for a doclining 
number of jobs. Whethor we be members of majority or minority grou, it 
would be well for us to remember, too, that race hatred fanned in tho crucible of 
unemploy ment constituted the ladder upon which Hitler clim'4od to powor in 
Germany, When children are locked up for any longth of time with nothing to 
do, they are quite likely to start pulling the house down. When grown men and 
womon, solely because of their race or creed, are long deprived of useful work for 
their hands and minds, thoy are just as likely, if there are enough of them, to 
start pulling down the social order in which they live. 

Today we are united in & common cause, the liberation of humanity and the 
survival of democracy. What are we to say to the million Negroes now in the 
armed forces, to the thousands of Mexicans and Filipinos captured in the heroic 
defense of Corregidor, to the company of Japanese Americans recently cited for 
bravery by General Clark? What are we to say to the countless others who are 
giving their lives not as Jews, Catholics, Poles, or Italians, but as fellow Ameri- 
eans? Are we to say, ‘You are good enough to fight and dio for our cause, but 
your skin color, or nose angle, or foreign accent saya you are noi good enough 
for an equal chance at a job when that cause is won’? - Are we to say, “ You have 
secured economic freedom for the peoples of the world, but it is to be denied you 
here at home’'? ; 

We cannot thus isolate ourselves from our own moral ideas. We cannot afford 
to tolerate in the workshops of America the solfsame practices which we denounco 
in our enemies, Diserimination in employment because of race, crecd, color, or 
national origin is either right or wrong.  [f it is right, it should be justified, If 
it is wrong, we should have the courage to say so and we should take immediate 
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ateps to eliminate it. Tho organization which T represent stands firmly behind 
the proposition that employment discrimination is wrong, that it is unjust, inex 
pedient, and un-American, We believe that the climination of such discriming» 
tion is & democratio imperative, and to that end wo urge the speedy establishment 
of a permanent Fair Hnuployment Practice Corminission, 


eepacmcncionimenterned 


Farmers Mpecarionan AND Coormrative Union, 
Denver, Colo., November 16, 1944, 
Tho Honorable Mary T. Norton, 
Chairman, Labor Committers, Washington, D.C. 

Dean Cramman Norron: Tho National Farmors Onion favors carly passage 
oft. RB, 3086, TL. R. 4004, or HW. 1. 4005, the bills that would establish permanontly 
the Fair Employment Practice Committee. For this reason we have not thought 
it wise to take up the committee’s time with an appearance at the hearings, or 
unduly to burden the record, 

\we should appreciate it, however, if you would let this lotter appear in the 
record of the testimony during the hearings, so that there may be further Indi- 
cation of our endorsement. 

Tt. is our feeling that maintenance of a Fair Employment Practice Committees 
and the principles of economic fair play for which it stands is extremely important, 
Pow governmental institutions have ever been so rewarding for the oxpenditure 
of so little money. We need only to eall your attention to the very successful 
handling of the Philadelphia transit, situation as an e.amplo of the remarkable 
results this agency has obtained, 

Wo believe that it has worked with great tact and ability at the porformance 
of a very difficult job, and that it has demonstrated conclusively that it isa valu- 
able part of the administrative system, 

But its value goes far beyond that of immediate wartime operation or of appll- 
eation to a limited number of crises. The porvasive influence of such an agin 
is very great. It is not limited to any single minority group but interests itself 
in oo ene of equal job opportunity for any group that is discriminated 
Against, 

a 6 sincerely hope that you will speed action on the legislation and that, if it 
roves impossible to obtain adoption in this Congress, you will press for it carly 
n tho first session of the new Congress, 
Sincorely, ; 
Ruassern Smiru, Legislative Secretary. 


Serinarietp, Mass., November 20, 1944. 
Hon, Many T. Norron, 
thatrman, Committee on Lahor, 
House of Representatives, Washington, D.C. 


My Dean Mra, Norton: Many of us are grateful to you and your Committee 
for your efforts to accure first-hand information about discrimination in employ- 
ment. IT had planned to be present at tho hearings on Tf, R. 3086, Hr R, 4004, 
and H. R. 408 but arrived too Iate. However, I have read much of the testl-' 
mony and havo a feeling that the Fair Employment Practice Committee will 
becomo a permanent commission. 

Discrimination in employment is a discase that was permitted to be practiced 
but heeause of ita menace to the welfare of every citizen in our Nation we aro 
trying now to eliminate this disease. I am particularly concerned with possible 
discrimination against the returning veceran who may seck employment, aa well 
as discrimination which has been practiced against the nonwhites and against 
religious groups. The returning veterar. will again seck his place in our com- 
munity and should receive every opportunity to secure employment. Up to this 
particular time, we know that veterans are being given the chance to return to 
work but as more of them return from the wars they may find it more difficult to 
secure employment because of those who are now in the plants and who will 
continue to remain employed ofter the war, 

Discrimination is no longer a problem of tho nonwhites or those of certain 
religions faiths. It has become a problem of the entire nation and the respon- 
sibility to correct. this inequality rests with the members of our government. 
The creation of the Fair Employment Practice Committce was forward looking 
Jogielation and one of the first steps taken to broak down the barriers that have 
kept our country divided, 
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Discrimination is very costly to all the citizens of our Nation for we can find 
pockmarked tSroughout this Nation slum areas where those discriminated agains), 
are forced to live, ‘Phese are the same people who are foreed to take lower wat 
to receive gainful employment yet thoy too want to oat and sleep, bring up a 
family, and have some of the good things of fe. Diserimination which forcer 
unemployment upon any group of peoples very soon forces such persons to seek 
relief cither from the community he lives In or the State or the Federal Govorn- 
ment, Diserimination which causes ill health and which permits slum areas (o 
continue becomes an economic factor in the life of our Nation sinco these people 
lack # purchasing power and thereby reduce the production of goods by those em- 
ployed and may become so far reaching as to be the beginning of a depression, 

here labor has organized or become unfonized, it has within itself ereated the 
instrument in which to battle against diseriuaination. But where sniall business 
or those omploying one or a few persons or the white-collar jobholder and many 
others who are not organized, they too suffer because of discrimination and 1 he- 
lieve that the Fair Mmployment Practice Committee can, in a great measure, 
overcome the hates of employer against employee because of color or creed, With 
post-war problema staring us in the face and with the members of our Government, 
earnestly and sincerely meeting the problems as they come up, we hiavo the feel- 
ing that you and your comunittee will submit a favorable report for the continua- 
tion of the Fair Employment Practice Committec, 

Tam affilieted with many organizations in Massachusetts that support the con- 
tinuation of the Pair Employment Practices Commitice, but Tam submitting this 
letter to you ns the legislative chairman of the Vetecans of Foreign Wars, Post 70, 
Springfield, Mass, We havo, on previous oeeasions, supported the appropriation 
of funds for the Fair Nmployment \tractico Committee and we feel, as T have ex- 
pressed in this letter, that it is nee ssary legislation to help cure some of the ills 
within our own Nation. We hast ‘our committee has done an excellent job and 
we are certain that both the membc 4 of the House and the Benate will accept your 
report and pass it. 

Very sincerely yours, 
Junius Mevrzrr, 
Legislative Chairman, Veterans of Foreign Wars, Post 70, 


Staremenr or Min, Craupn A. SeNaAMIN, CataAtnMan, Coornimnatina Com- 
MITTEE OF JEWISH ORGANIZATIONS Deatuina Wirk MuMe.oymMenr DiscrimMina~ 
TION IN Wark INDUSTRIES 


. 


I should like, first, to express my aopreciation for the privilege of offering this 
statement on behalf of the Dawson 8canion-Lalollette bills to establish a per- 
manent Fair Minplovment Practice Commission. J represent the Coordinating 
Committee of Jewish Organizations Dealing With Employment Discrimination 
in War Industries. As indicated by ity vnme, the Coordinating Committee is an 
organization of organizations. Affliate | with us are such well known national 
Jowish agencics as the American Jewiia Committec, the American Jewish Con- 
green, the Anti-Defamation League, the Jewish Labor Committee, the Jewish 

ar Veterans, the Jewish Welfare Board, the National Cov veil of Jewish Women, 
the National Refugee Service, and the Synagogue Council of America. Our total 
constituehey numbers 71 organizations in 46 communities from every section of 
the country. The Coordinating Committee came into being 3 years ago because 


‘of the concern of all of these agencies with the very problem under consideration-~— 


the problem of discrimination in employment. 
- Mthough the degree and manifestations of discrimination varicd from one 
community to another, the problenw was essentially the same, Help-wanted 
advertisements in newsp.pers and trade publications openty specified that certain 
jobs were restricted against Jews. Employment agencies, public aud private 
alike, testified that the placement of Jewish applicants was rendered extremely 
difficult, and in some cases impossible, because of the high proportion of restrictive 
ob orders, Many of these agencies refused even to register Jewish applicants. 
any more accepted their registrations, only to place thea inatmediately in the 
inactive file, Employment application forms almost invariably inquired into 
the applicant's religion, descent, or lineage, and not mfrequently similar questions 
were asked about the applicant’s parents. ‘These were but some of the more 
overt ncthods by which the barriera of prejudice were invoked to deny equality 
of opportunity, For every such instance, however, there were many Many. more 
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in which discrimination was more subtly but no less definitely pracuieed. Tf 1 
have referred exclusively to discriminations against Jews it is oaly beeause 1 have 
dealt most closely with that aspeet of the problem, Similar or identical experi- 
ences, however, were shared by millions of other Armericaus whese skin coor, 
mode of worship, or national origin were sufficient to disqualify them from the 
opportunity of securing employment in accordance with their ability. 

Dlacriinfintton, unfortunately, is not an Axis monopoly, very day in the 
face of the most critical manpower shortage, in the face of a war for freedota, 
vountless Americans, solely because of their race, color, creed, or nationa\ origin, 
are still being denied the opportunity of contributing their full skill toward pro- 
ducing the tools of vietory. Noverthcless, we cannot fail to recognize the sub- 
stantial gains that have been made —jaing that bave given the lie to the sterco- 
typed generalizations about racial characterixties, gains that have amol; 
demonstrated that in the workshops as well as on the battlefield a man’s worth 
cannot be measured by his pigmentation, accent, or form of divine worship, 

Much of the eredit for these gains rests with the preseat Mair Employment 
Practice Conunittee. Despite the attacks to which it hag been subjected since 
iis inception, despite the niggardliness of its budget and the insufficiency of its 
ntalf, desoite the complete lack of enforcement vowers, the Fair Tamployment 
Practice Committee has confounded its eritics and proved that, given the oppor- 
tunity, Jew and Gentite, black, brown, white, and vellow can and will work together 
harmoniously and efficiently, We cannot, we must not, permit this tosted and 
proved instrument of democracy to become 1m war casualty, 

Today as we look forward hopefully to a complete aul speedy military vietory, 
our minds are foeused on the twin objectives of a lasting peace and a useful job 
for all who wish to work, These twin objectives ace but opposite sides of the same 
soin = for peace depends on democracy; and democracy, like peace, is indivisible, 
We pride ourselves on having learaed the lessons of the past decade and proclaim 
that isolationisin is out-moded-- dead; that this is one world; that we must 
concern ourselves With the problems of the rest of the world if we are to secure 
the peace, Can we then in the face of this logic afford to be isolationist in our 
domestic thinking? We must come to a clear realization that discrimination at 
home, no less than armed aggression abroad, threatens our own freedom and 
security. We cannot rest content no matter how high our general standard of 
giving may be if some fraction of our people --boe it one-third, one-fifth, or one- 
tenth—is denied the opportunity of making a living and making a life. 

Equal justice for all was one of the ideals upon which this Nation was founded, 
Tn large measure we have achieved legal and politienl justice. We have a long 
way to go, however, to achieve economic justice without whieh, in an age of 
limitless productive capacity, other forms of justice become increasingly hollow. 
In our complex industrial civilization freedom cannot exist without economis 
security and independence. In the words of Prevident Roosevelt, “Necessitous 
men are not freemen, * * * People who are hungry and out of a job are 
the stuf? of which dictatorships are made,” 

The Civil War gave rise to the Know Nothings. The Ameriean Protective 
Association was spawned of the American-Spanish War, and the Ku Klux Nlan 
was revived in the aftermath of World War I ‘The first two of these groups 
direeted their fury against the Catholies. Phe Kian combined hatred 6f Catho- 
lies, Negroes, and Jews, and each of these groups gained more adherents than did 
its predecessor. If after this war we fail to hold out the hope of equal opportunity 
to all, we shall set the stage for some demagogue to hold out the hope of special 
privilege to each. In that direction lies neither peace nor democracy. 

The problem of demobilization and reconversion presents a challenge as grave 
as the challenge of the war itself. It is clear that the demobilization of our mili- 
tary machine will bring about at Jeast a temporary reduction in the demands of 
industry for manpower. — It is equally clear that members of minority groups will 
be most adversely affected because their gains have been made precisely in those 
industries which are likely to be most drastically curtailed and becanre they 
possess the least amount of proteetion wider i. niority rules. What the recon- 
version to peace and the ensuing civilian demands will mean in the post-\.ar in- 
dustrial picture is the subject of speculation and study by this Congress. But of 
one thing we must be certain, Namely, that our mustering out of men and ine 
dustry shall not bring about demobilization of the opportunity for any segment 
of our citizenship to earn a fair and decent living. 

The present Fair emplovment Practice Committee, as von know, is limited 
in its jurisdiction to war industries, As the rate of war-contract cancelations and 
production cut-backs grows, an inereasing number of employers will no longer 
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be responsible to the present Fair E!mployment Practice Committee for unfair 
employment practices. To meet the continual narrowing of the present Fair 
Imployment Practice Committee’s coverage, it is necessary to pass without Celav 
the legislation now being considered by the Hfouse Committee on Labor. Such 
lepislation, moreover, must in our opinion, provide enforcement powers and not 
& mere continuance of the present Fair Employment Practice Committee. Tu 
the post-war period, when Federal Government contracts are likely to be reduced 
to a minimum, when wartime shortages of labor are not likely to continue, 9 
ermanent Fair Employment. Practice Committce without enforcement powers is 
ound to be virtually ineffective. 

In the recent election the Presidential candidates of both parties called for the 
establishment of a permanent Federal Fair Umployment Practice Commission, 
In so doing they reflected the sentiments of the great majority of Americans who 
believe that if a man is deemed capable of carrving our flag in battle, capable of 
protecting us from our common cnemies from without, capable, of sroducing 
essential goods in time of war, then he and others like him are entitled by right 
and moral justice to an equal opportunity in peace to advance to the full measure 
of his ability. Tomorrow’s democracy must discriminate against discrimination. 
To that end the organization which T represent urges the speedy enactment of a 
permanent Fair imployment Practice Commission as established by IL. R, 3986, 
1. R. 4004, and I, R. 4005. 


STATEMENT oF THE UNiItEp Cannery, AGricuvruran, Packina AND ALLIED 
Workers or America (Conarnss or INpusTRIAL ORGANIZATIONS) 


The United Cannery, Agriculture], Packing and Allied Workers of Amcrica 
has faced from its inception the problem of achieving economic rights for the 
varied minority groups which are represented in our union and generally in the 
industries in which we are organizing. 

In agriculture, in the canning, tobacco, and fresh fruit and vegetable packing 
industrics, and in the miscellaneous food and fiber processing industries Spanish- 
American, Negro, Filipino, Chinese, and Indian workers have historically been 
employed in large numbers. Wages in these industries are among the lowest 
in the country and it can fairly be said that discrimination against. minority 
groups has been a major cause of low wages. The resulting disadvantaged 
economic status.of all the workers in these industries has produced social, health, 
and other problems of outstanding proportions, : 

During the war many of these groups have been able for the first’ time to 
achieve a higher degree of economic equality. Workers from minority groups 
have been able to put into effect their desire to contribute to the war effort. The 
Fair Employment Practice Committee has guaranteed this basic civil right of 
equal opportunity in the interest. of the prosecution of the war. The improved 
conditions resulting from this will in themselves give rise to problems after the 
war which must be dealt with by a permanent Fair Hmployment Practice 
Commission. Unless such a Government agency is established the actual progress 
which has been made will result in an intensification of the problem and will lead 
to disruption of production and strife which will have no means of peaceful 
resolution, 

The problem has two aspects, On the one hand, entire industries are in the 
depressecl wage, class because of the high proportion of workers from minority 
groups. On the other hand, there are within these industries discriminatory wage 
and hiring practices which have placed these workers at a further disadvantage. 
« The following examples illustrate the first: point. 

The story of California agriculture is well known. The successive employment 
of minority groups—Japanese, Chinese, Filipino, Mexican—played off against 
each other resulted in starvation wages. The economic situation bred health 
and social problems which assumed national significanee and which prepared the 
way for the major catastrophe which took place within the influx of “Okies’’ 
and “Arkies” into California and the Southwest during the 1930’s. The dis- 
criminatory policies whose purpose was to depress wages ended by creating com- 
minty pe .ems which threatened the entire population of the agricultural areas 
involved, 

The tobacco processing industry in the South offers an example of an industry 
employing a high percentage of Negro workers which is characterized by wages 
among the lowest paid in manufacturing industries. Low wages in the tobacco 
indvstrvy make a substantial contribution to the backwardness of the southern 
ecoromy,. : 
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The second problem can be illustrated by situations which have developed with 
respect to Negro and Spanish-American workers employed in our industries. 


EMPLOYMENT OF NEGRO WORKERS IN FOOD AND TOBACCO INDUSTRIES 


In many plants in our industries Negro people have been hired during the war 
for the first time and as a result have made & major contribution to che remu kable 
war production record of the United States. Companies hesitant to start hiring 
Negro people have been encouraged to do so because of President Roosevelt’s 
order advocating no discrimination, and because Fair Employment Practice 
Committee stands ready to enforce the policy. In all cases, existence of a 
Federal agency after the war is essential in retaining and extending the policy 
of no race discrimination and to avoid outbreak of disputes over the race question, 

Several specific situations which illustrate these points are outlined below: 

At the Campbell Soup plant in Camden, N. J., which employs about 70 percent 
women, no Negro women were employed until November 1942. Today, out of a 
total of some 8,000 workers there, there are some 3,000 Negro woren and the 
proportion of Negro men has increased. In fact, abuut 50 percent of the Camp- 
bell Soup workers in this plant, famous for its war production reccrd for which 
it has reecived the A award, are Negro. 

The Negro people who have played such a key role in this war were not hired 
as a matter of course. The union engaged in long negotiations with management 
prior to adaption of the new hiring policy in 1942, and in fact, used the existence 
of the Fair Employment Practices Committee as the final argument which con- 
vineed management. 

Race relations at the plant now are entirely smooth, and for this large credit 
must be given to the Fair Employment Practice Committee. The tere 
existence of Fair Employment Practice Committee bolstered the union program, 
i hiring of Negroes strategically, even though it did not have to take direct 
action, 

What will be the situation after the war? At this time a Fair Employment 
Practice Committee ready to arbitrate disputes which may arise and to insist on 
continuation of no discrimination will be essential. 

It is quite possible that production will be maintained at a high level at Camp- 
bell Soup, but lay-offs may well occur in transition periods and between seasons. 
At this time the union is fearful that the company’s latent preference for white 
employees may make itself felt. Under the seniority clause ability is taken into 
consideration in lay-offs. Supposing 50 women, 25 Negro and 25 white, must he 
laid off a job, and their production records and lengths of service are about equal. 
Since company spokesmen still speak of Negroes as “Jess efficient” will they not 
discover that most of the Negro women are Jess efficient than the white women? 
Should disputes of this nature arise it would be imperative that a Federal Gov- 
ernment agency arbitrate, before the issue becomes a hot ‘race question” with 
all the seeds of civil discord which that implies. 

Contrarily, the union believes that production may expand over war levels in 
this plant and we have a good “hunch” that, where labor is plentiful, the com- 
pany will decide to return to its pre-war policy of hiring white women only. It 
would require the authority of a Federal agency to prevent such abandonment 
of the nondiscrimination hiring policy. 

The situation in the other Campbell Soup plant, in Chicago, also under con- 
tract to our union, is very similar. 

A futther illustration is the situation in the American Tobacco Plaut, which is 
typical of a number of cigar plants. Production in these plants is not as essential 
as in food plants, but with a higher proportion of the cigars going to the armed 
services, we can take pride that production has been maintained and should note 
that it is Negro people who filled the breach created by workers leaving for the 
Army and for higher-paid war jobs. 

At American Tobacco in Charleston, 8S. C., some 1,300 Negro and 500 white 
workers man the emit today. Before the war there were about 1,000 white 
workers and 500 Negro. In the Philadelphia plant of the same company, Negro 
employment has increased from about 40 out of a total of 650 workers before the 
war, to over 200 today. 

In both of these plants Negroes have been upgraded to skilled cigar-making 
jobs. They were employed and upgraded in increasing numbers from 1942 on, 
as labor became progressively scarcer. ; 

What will happen after the war? Our members in Charleston, §. C., recall 
an incident back in 1031 which they feel gives a clue to the answer. The making 
department was closed down and Negroes who worked there were either sent 
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home or transferred to other jobs. When the department was opened again it 
was staffed wholly by white people. To be sure, at that time there was no union 
contract with seniority projection, but should such « policy of discrimination 
against Negro people set in after the war, the union would have a situation on 
its hands pregnant with overwrought race feelings, and not only the union, but 
the community, would face the problem. 

A fair Federal policy of nondiscrimination, applied and enforced by a per- 
manent Fair Employment Practice Committee, would be the only sure means 
of keeping the keel level. This is doubly important in a suuthern city, for it 
would indeed be a tragedy should the old game of playing off race against race 
to keep the wage level low be reinstated in full force. Certainly this would 
militate seriously against an expanding national economy based on full employ- 
ment throughout the country, including the South. 

Tn the examples discussed it is clear that progress has been made in our plants 
in breaking down discrimination against Negro people, and that we not only 
desire but bolieve it imperative that this be maintaine after the war. Thousands 
of like situations exist throughout American industry. 

But there are also many P ants where this is not truce. [tis not enough for us 
to fight for no discrimination in our plants, The problem cannot be isolated. 
Should employment, for reasons heyond our control, fall off in organized plants 
Negroos who are laid off must have an equal chance with white people to find 
employ ment elsewhere. 

his ig not the case at present. In Camden, Chicago, Philadelphia, or Charles- 
ton where the plants cited are located, there are many other plants where Negro 
workers who are laid off could not find reemployment. 


THD PROBLEMS OF THR SPANISH-AMERICAN WORKERS 


The proposal to create & permanent Fair! Employment Practice Commixsion 
has far-reaching international importance, particularly insofar as it may affect 
the life and destinies of 3,000,000 Latin Americans within the United States. It 
is these people, ac Carey Me Williams put it, who are “the real, the living, the his- 
torical frontier GU! J.atin-Amorican relations.” 

Nothing more Jurable and definite could be done to strengthen the relations of 
the Americas than to outlaw the unfair employment practices suffered for more 
than 50 years by both the descendants of old Spanish settlors in New Mexico 
and the immigrants from Mexico, 

While & great desl has been written and said about the “problem’’ being one 
of cultural adjustments and maladjustments, the basic fact remains that without 
the “right to a useful and temunerative job in the industries or shops or farms or 
mines of the Nation,” or at least an equal opportunity for such eisploy ment, words 
and more words may be wasted for the next 50 years and we will still record the 
existence of a maladjusted people. Job security and not mase economic insecurity, 
the right to acquire and use skills—in short the right to a decent livelihood is the 
only sound base for the adjustment of any group of peopie anywhore, 

here is a sordid past in employment practices, for Latin Americans, partiou- 
larly in the Southwest, whore every effort was made by selfish interests to con- 
domn and brand these workers as ‘cheap labor.” For them it was only the stoop 
labor, the track labor, the wet Isbor in fields and plants, tho intense labor in the 
heat of tho desert, the cold work while thinning sugar bects on hands and knees 
often with snow still on the ground. They were to become and remain the 
“birds of passage”; rootless, ixolated, ostracized people, moving with the Harvests 
from spring to fall, and wintering unemployed in squalor, accused of pauperism, 

Conditions covering the denial of employment in most industries, the denial of 
tpgrading in the industrios whore Latin Americans could be employed, the exist- 
ence of wage differentials for equal work, can only havo a detrimental offect on 
building sound and lasting friendships with other countries in the Western Hemi- 
sphere. And on the home front, allowing such conditions to “happen hore’’ again 
would be a blot on our democracy, and unsound economically, No one denies 
that tho toil and sacrifice of the Latin-American people bas been an outstanding 
factor in building the economic Hfe of New Mexico, Texaa, Colorado, Arizona, 
and California. ‘ 

The chronio poverty of any group of people within a community creates econ- 
‘omic and sociai problems for that community. Thus the miserable wages, the 
lack of employment, the seasonal income of a third of the pepulation of Ban 
Antonio, Tex., brought about not only maladjustments as recorded by..sccial 
studies, but serious health conditions. The tuberculosis rate in the city rose in 
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alarming proportions. | Seventy-two ene of all tuborculosis deaths wore 
among Mexicans. In fact, while the TB rate among Anglo-Americe.as was 51.8 
per 190,000, among Latin Americans it was 302.7 per 100,000. Infant mortality 
was the highest in any city. Surely, such health conditions were not brought 
about by the well-being or prosperity of the Mexican population: 

“Twonty thousand people were living in swamps in miserable huts and utter 
destitution,” as reported to the National Catholic Welfare Council. Most of 
these 20,000 men, women, and children had been forced by unfair employment 
practices to remain “birds of passage,” and those swamps were their winter 
‘homes” in San Antonio, 


DISCRIMINATORY PRACTICHS IN FRUIT AND VEGETABLE PACKING 


The food processing and fresh fruit and vegetabtepacking industries in Cali- 
ith examples of discximinatory wage structures and diacrim~- 

inatory practices in hiring and upgrading of workers. * Bn, 
For example, in tho citrus Peotfal bate in California, which employs: gome 
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DISCRIMINATION IN OTHHR INDUSTRISS"-CHANGES IN INDUSTRY PRACTIGE DURING 
THE WAR 


Before the war employment opportunities for Mexican workers in the Southwest 
were restricted, Outside of casual agricultural labor, there was usually only un- 
skilled labor in construction and food processing, some employment in tobacco, 
furniture and related industries, unskilled jobs in mining, and the lumber industries. 

The warcaie. Ags the labor market shrank chp opened for Americans 
with Spanish names. But it was not until the President issued Executive Order 
8802 that the gates of industrial plants were opened for John Perez, Juan Garcia, 
and Lupe Martinez. And then there wae still the fear of being rejected, the lack 
of training, the difficulty of advancement. 

Before the war what was the use of trying to segue a skill that could not be 
used? As stated by a Mexican worker in Paul 8. Taylor’s voluminous study 
published by the University of California in 1032: ‘If you’re a mechanic, they 
won’t believe you if you say you are a Mexican.” 

In October 1942, almost a year after Pearl Harbor, training opportunities clove 
to home for Spanish-speaking workers in Los Angeles were timited to two aircraft 
classes at the National Youth Administration former sheet-metal center on Macy 
Btreet. As the need for more labor became evident in war induetries, training 
opportunities expanded rapidly, but the response from the Mexican community 


O0B11~~44-—-V 01, 2m 


- 


294 PROHIBIT DISCRIMINATION IN EMPLOYMENT 


was slow. This was not due to overemploymont, Wight thousand men and 
women in the Belvedere district of Los Angeles wore registered by the Spanish 
= ahem Peoples Coinmittce on Defense Mmployment in collaboration with the 

inorities Groups Branch, Labor Division, War Production Board. When the 
Latin-American workers became informed that they were woleomo in war in- 
dustries, they flocked in great numbers to build ships and planes with other 
American workers. 

But the war did not mean employment opportunities for all Latin-Americans, 
In fact, it meant unemployment for hundreds and perhaps thousands of Mexicans 
in the construction industry. Contractors discharged noncitizens following 
sections 1850 to 1854 of the California Labor Code which made it unlawful to 
ocontract noncitizens for public work, It was not until later that those friendly 
noncitizens with sons in the armed forces were able to secure employment in 
their previous jobs or in war industry. This situation brought bittorness to the 
Spanish-speaking coummunity in general. 

Another situation caused consternation to Mexicans in Lox Angeles. ‘Three 
housing projects located in Mexican districts could not be cooupicd by Latin- 
Americans in August 1942, because most of the industrics in which they were 
working were not yet certified as war industries, although afterward they wero 
recognized as such. These industries included railroads, truck transportation, 
meat packing, fish, fruit, and vegetable canneries, construction firms, furniture 
and lumber milling. 

Nor did the war put an end entirely to discrimination in employment. ‘La 
Opinion,” Los Angeles daily newspaper, reported on April 4, 1942, that five 

exicans were denied the job of distributing telophone books by the Downtown 
Shopping News. At the employment office on Kighth and San Pedro, also in Los 
Angeles, signs had frequen ly appeared stating: “No jobs for Negroes and 
Mexicana.” The sheriff’s office intervened after protest was raised by a repre- 
sentative of the League of United Latin-American Citizens. Mexican girls 
tiving across the street from certain citrus pecking. houses had to travel miles to 
La Verne, Pomona, and even to Fullerton daily. Pickers employed by the biased 
packing houses had to be brought in from Anaheim because the Mexican field 
workers of the community resented the discrimination against their womenfolk. 

On April 23, 1943, Mexican Consul Luis 1. Duplan, referring to Humble Oil & 
Refining Co. at Baytown, Tex., a subsidiary of the Standard Oil Co. of New Jersey, 
and to the Shell Oil Co., Deer Park, Tex., subsidiary of the Royal Dutch Shell 
‘Co,, stated: ‘Those two refineries mentioned, notwithstanding the fact that thoy 
had Government war contracts, pay from 10 to 13 cents an hour less salary to the 
Mexican workers than the salary paid to the Anglo-Saxon workers for the same 
kind of work.” 

Wage differentials are also practiced widely by the mining industry in the 
Southwest. On February 5, 1944, an important directive was issued pe ee Non- 
ferrous Metals Commission of Denver and sustained by the National War Labor 
Board on August 26, 1944. This directive said: ‘In order to partially eliminate 
rates found below the minimum of sound and tested going rates for the industry 
and area, and based upon racial discrimination, the companies shall discontinue 
all wage rates below $5.85 a shift."”. The common labor rate for Anglo-American 
workers, according to representatives of labor, were $6.36. Mining companies in 
Arizona, New Mexico, and western Texas have been accused of freezing Mexican 
workers on lower-paid jobs, misclassification, denial of upgrading, and other dis- 
oriminatory practices. ; 


ECONOMIC INSECURITY AN IMPORTANT FACTOR IN JUVENILE DELINQUENCY 


Los Angeles local papers made a great scandal in 1942 and 1943 about “Mexican 
uvenile delinquency.” No sis.gle factor can be more effective in adjusting young 

atineAmericans than an assurance of economic security, This assurance can 
only be given if fair employment practices are established by law and violations 
are strictly punishable under the law. Can we expect young Americans of Mexi- 
can descent to fit Dor iectly into the pattern of American life when we deny their 
parents aut thomselves the right to fair employment and advancement oppor- 
tunities 

Robert C, Jones, weiing in the American Teacher, March 1944, said: ‘Mexican 
young people * * * find it difficult to determine exactly what their status is-— 
whether they are completely American or whether they sre citizens with two 
countries or without @ country. There are so many legwl, social, and economic 
anomalies in their position that something must be done for them if they “are to 
participate constructively in our national life.” We must not forget that they are 
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a part of American youth, a part of American manhood, valiantly fighting in the 
battlefields for democracy and fair play. 

In a speech made in Los Angeles by the most distinguished Spanish-speaking 
American in the United States, Senator Dennis Chaves, before an audience of over 
§,000 Angelenos, said: “Although the present war has served to diminish the 
problem of employment of this group, we car. expect [that discrimination] will 
again afflict the American and inter-American scenery, unless we do something 
now to prevent a disgrace of such proportions * * *, This ideal (fair employ- 
ment practices] is simply a just, reasonable, and Christian proposition.” 


FAIR EMPLOYMENT PRACTICES AND THE GOOD-NEIGHBOR POLICY 


After the war, will we have to continue asking ourselves the question raised — 
by Maar. Robert I. Lucey, Catholic archbishop of San Antonio, Tex.: “Are we 
good neighbors?” 

Can we be good neighbors, at home as well as abroad? Passage of legislation 
making valid our enunciated policy will be a significant and effective answer to 
the Spanish-speaking peoples of the Americas and to ourselves. 


PERMANENT FAIR EMPLOYMENT PRACTICES COMMISSION TQ GUARANTEE BASIC 
DEMOCRATIC RIGHTS 


We wholvheartedly support a permanent fair employment practices commis- 
sion to enforce a policy of no discrimination in every place of work in the United 
States. Passage of such & law by Congress will bolster morale in war production. 
It will insure this basic democratic principle in the post-war period and provide 
an essential guaranty that we can push forward to a post-war society of full 
employment with a rising standard of living for ali those able and willing to work, 
regardless of race, creed, or color. 


Statement or Mrs, Agnes Waters, Morunrs or America, Wasninaton, D.C. 


(BXCERPTS OF MRS, WATERS’ TESTIMONY AT HEARINGS BEFORE A SUBCOMMITTER 
OY THE SENATE COMMITTEE ON EDUCATION AND LABOR ON THE CHAVEZ BRILL, 
8, 2048, A COMPANION BILL IN THE SENATE.) 


My name is Mrs. Agnes Waters and my address is 3267 N Street NW., George- 
town, Washington, D.C. 1am the unofilicial legislative representative of millions 
of American mothers over this Nation who protest against this bill. 

I am without portfolio; we are not an organized group. Our women believe 
that the only organization they want is the Congress of the United States. 

I represent millions of mothers who are against this un-American bill to give 
special privileges to special Negroes and Jews who are Communists. We aro 
against this bill to set up Communists and give them power to wreck our Nation 
with executive and congressional orders issued by foreigners in Moscow while our 
boys are fighting and dying all over the earth to make the world safe for democracy. 

e are against Red revolution on our soil and against foreign entanglements. 
I have fought every step to war, and I think the Senator is well aware of the fact 
. that for many years I have appeared before these committecs opposing every step 
to war and opposing every sort of “ism” that would wreck this Republic. 

Let me remind you that Russia has a secret pact with Japan, and we don’t know 
what is in that pact. 

The witnesses for the bill have had hours and days to prepare their case and I 
hope I have at least a fair hearing and a reasonable amount of time to present the 
case for the defense, for the American people who are in the majority. 

I am against the enemies of America, Nazis or Communists, both within and 
without our gates, 

I object to this bill on the ground that it seta up and legalizes a Red government 
in Washington. Let me stress that. I object to the bill upon the ground that it 
would set up in Washington a Red Moscow government, and that is my main 
eb restion to this bill. 

object to it because it is a threat against our national security; that it would 
violate our constitutional rights and destroy the liberty of both American em- 
pe and employee, wrecking American labor interests, American business and 
ndustry, American enterprise, individual liberty and initiative, and forcing a Red 
revolution here in the United States of America. 

Now this is a very serious matter. I hope 1 shall be allowed to present my case, 
the case against this bill, in a fair, calm American manner. Before I start my 
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remarks today against this terrible bill, I should like to be assured that the Chair 
will maintain order and that I may proceed without interruption from the mob 
hore, because { realize that I am appearing here alone and facing a room full of 
enemies, except for the presence of God and the spiritual presence of more than 80 
percent of the American people who are upholding my hands here today and 
giving me strength to battle alone against unnumbered foes who pack this com- 
mittee room, and who for hours and days have presented with many witaesses the 
case for the bill. I am only asking a reasonable time of at least 1 hour for the 
presentation of my defense. LA 

I have consistently fought these bills for over 10 years, and I have only just 
begun to fight, Mr. Chairman. Let me notify this committee, I have only begun 
to fight. 

I hope that the Congress will not be deceived by the fact that no one else 
except, myself has chosen to appear here today against this bill, for millions of 
Americans the breadth and width of this fair land are opposed to it. The fact 
is that millions of Americans are busy fighting the war and millions more working 
in defense plants and other essential work, so that they could not come here 
today to defend themselves. I only pray God I shall be able to present the case 
successfully. The American peonle also figure that they elected their Repre- 
sentatives to Congress to act here for them and to defend America against just 
such vile onslaughts from special interests or so-called minority groups seeking to 
overthrow this Government while our boys are away, with bills of this character, 
and they have been doing that for the last 10 years. 

Now, I am not alone here, sir. I should like to read some excerpts from the 
speeches of some able Americans who are Members of this Congress and who are 
opposed to this bill. They bear me out, they substantiate the facts that I am 
presenting here today. The statements T am making are borne out by the fact 
that they were presented to the Congress of the United States by reputable, 
eminent Americans whose honor is back of every word they say. I am presenting 
to this committee for due consideration the speech of the Honorable John E. 
Rankin, of Mississippi, niade on the floor of the House Friday, May 26, 1944. 

I will give you excerpts of it. I will not read the whole speech of any one of 
the Members. About half an hour will be consumed in excerpts from Senators’ 
and Congressmen’s speeches against this very bill. 

And they were made many months ago, too, before this bill came up. 

4 In May 1944, Mr. Rankin addressed the House, and he said: 

“Mr. Chairman, this is one of the most serious questions that ever confronted 
arr It is one that goes to the very roots of our form of government, our 
way of life. 

“This so-called Fair Employment Practice Committee, with headquarters at 
1006 U Street, which is in the Negro section of Washington, and which was set 
up without authority of law, is one of the most dangerous communistic agencies 


‘ever created to annoy and harass the white people of this dountry. It has as- 


sumed the ,vwers of a dictatorship by attempting to compel the white people of 
this Nation te employ people of other races, and to promote them to positions of 
trust and responsibility, whether they are wanted or not. 

“It has attempted to force the railroads of the country to place Negroes in 
positions of conductors and engineers. It is attempting to force business estab- 
lishments to employ Negro clerks, and even managers, and place them beside, 
and even over, the white men and white women they have always employed.” 

Now think of that! The outrage and injustice to the majority of the white 
laboring class that- those who have established positions of years of employment 
would be superseded and their jobs taken over by Negroes. Could there be any 
worse outrage against the rights of the majority, or of any minority, in the labor- 
ing ‘class of the majority of this country, a white laboring class? This is revo- 
lution-~and I stressed that to the Senate and House for many years—this is a 
world revolution for communism to take over this country. 

This is revolution, I shall continue with Mr. Rankin’s words: 

“This is revolution, if you please, and dictatorship of the most dangerous and 
revolting character, and you have no right to vote money out of the Federal 
Treasury Lo support it. If you do, then do not ever let me hear you again com- 
plain about bureaucracy or the radicalism of the New Deal.” 

Now, I am going to end Mr. Rankin’s speech and submit the balance of it for 
the record, except I shall quote this statement on the third page sf his speech 
before the House: 

“Who is this Fair Employment Practice Committee?” 

Now, Mr. Chairman, who is this F. E. P. C.? This is the most important 
statement. 
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“Who is this Fair Employment Practice Committee? Who compose the per- 
sonnel of this powerful group of radicals who are attempting to reverse the laws of 
nature by their edicts, at the risk of stirring up a revolution in this country in 
these critical times, when our white boys, whose people are being harassed and 
insulted by this outfit, are fighting and dying on every battle front in the world?” 

And I represent the mothers of those boys. 

“Who compose the personnel of this group of Negroes, aliens, and crackpots 
who are fomenting strife, stirring up race trouble, and attempting to wipe out 
evervthing for which our brave men are fighting? 

“Here is the list of its members furnished by its Chairman, Malcolin Rosa, only 
a few davs ago:” 

And Mr. Ross goes on to give the roster to the committee: 

“Maleolm Ross, Chairman, white; Boris Shishkin, member, white; Milton P. 
Webster, member, colored; Sara Southall, member, white; John Brophy, member, 
white; Charles Horn, member, white; Charles H. Houston, colored.” 

Now I will skip about the salaries and put that in the record with the statement, 
I want to take another excerpt here: 

“You will note that on thie committee there are two Negroes and four white 
people, one of whom, at least, Charles Horn, has an American name. One of the 
white men compusing this committee is John Brophy. He has 4 long list of affilia- 
tions with Communist front activities. In August 1938 he wrote an article for 
‘a publication called Equal Justice, the official organ of the International Labor 
Defense, which was cited by Attorney Generai Biddle as subversive. In 1937 
Brophy sent greetings to the National Negro Congress, which organization was 
also branded by the Attorney General as subversive. He has been affiliated with 
‘a large number of other activities that have been branded as subversive by the 
Dies House Committee on Un-American Activities. 

“Another member of this committee, Boris Shishkin, was connected with what 
-was called the Washington Book Shop, located at Seminary Hill, Alexandria, Va., 
according to the records of the Committee on Un-American Activities. This 
Washington Book Shop is known to be a Communist-front organization, and was 
also branded by the Attorney General of the United States as subversive. 

“Another member of this committee, Charles H. Houston, colored, has a long 
record of affiliation with Communist-front movements that have been branded as 
subversive by the Attorney General of the United States, as well as by the House 
Committee on Un-Amcrican Activities. 

“Members of one of these subversive organizations picketed the White House in 
protest against our preparation for war during the time of the Stalin-Hitler pact. 

“Now, let us take the chief employees, the powers behind the throne—the ones 
who really run the show.”’ Here they are: 

And I present. a list here of them. 

I wish to go over to some more of these Communists: 

“The Director of Operations, Will Maslow, has been connected with the Con- 
sumers National Federation, which was cited as being subversive by the House 
Committee on Un-American Activities in its report of March 29, 1944, as well as a 
contributor to a publication called Health and Hygiene, which was founded as an 
extension of the Communist Daily Worker. 

“Femanuel Bloch is shown by the records of the House Committce on Un-Ameri- 
can Activities to have addressed the citizens’ committee to free Earl Browder, 
on Merch 16, 1942, which committee was cited as subversive by the Attorney 
General of the United States. Bloch was also one of the sponsors of another 
organization, the National Federation for Constitutional Liberties, which was 
found to be subversive by the Attorney General of the United States.” 

Now, I am quoting from the report of the Attorney General of the United 
States and not from Mr. Dies’ report. 

“One of the Negro members of this operations section, Eugene Davidson, has 
been connected with at least. four activities that have been branded as subver- 
sive by the Attorney General of the United States.” 

So I could go on here for hours quoting here about these subversive members of 
Communist Party organizations and Communist fronts from Moscow, who come 
before you today, in the absence of our American boys who are fighting on the 
front, and demand equal rights. 1 would like to know why they are not fighting 
on our fronts. We have 65 ditfuient fronts sll over the world where men are 
dying, and why, in the absence of our boys, when our boys are out fighting, why 
should these men be permitted to come in here, men of draft age, many of them 
should be «i: afted anc pu in the front-line trenches instead of taking the jobs of 
good American citizens 

1 object to this bill. Now I am submitting the speech of Mr. John E. Rankin 
of Mississippi in toto and I hope it will be printed in the record. 
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I am also submitting the speech of Mr. John 8, Gibson in the House of Repre- 
sentatives on April 14, 1044. 

“Mr. Grson, Mr. Speaker, I have been very keeply concerned over the purposes. 
and activities of the organization here in Washington known as the Fair inplos: 
ment Practice Committee. It is common knowledge that such an organization 
could have no proper functions in this democracy. It has been my opinion that it 
was born of the fertile mind of someone in this commonwealth of communistic phi- 
losophy and based on its activities Iam convinced that my convictions are founded 
on truth and fact, The Communists some months ago came out with the state- 
ment that the South was the black man’s country and in substance that thoy ex- 
pected to put him in possession of the property of the South and in control of its 
destiny and people.” 

f want to pause there to make a few extemporancous remarks of my own and 
say that I am the pranddaughter of a man who gave his life to free the Negro 
slaves, that I was born and raised in the shadow of the Statue of Liberty. My 
mother was one of the most honored women of this United States, the first woman. 
to become a lawyer in the State of New York. Then I saw the arms of the Statue 
of Liberty, the glorious ideal of my childhood, stretching out to the oppressed 
people of the world, offering this Nation, this beautiful land of America, a8 & 
haven of refuge for the people to build again their fortuncs upon the ashes of 
despair. When I was 13 years old, in 1906, when I was old enough to know 
what was going on, I witnessod an exodus from Russia of people who had been 
poreuies by the Czar, that had been persecuted for the reason that they were 

Red revolutionists, but we took them In, we bound up their wounds, we gave 
them water, and we gave them more than water, for we gave them the glorious 
land to become honored citizens of this country with us. They have abused those 
privileges. Their children today are not in the minority, they aro the richest, 
wealthiest merchants of this land, those lucky peddlers who were able to step up 
the stairs to the heights of success, of honor and glory, and they are using those 
riches and wealth to betray the trust that we have placed in them. 

1 will proceed with Mr. Gibson’s statement: 

“T have recently procured factual information on the personnel of this commit- 
tee, which I think—” 
the conmittee I am speaking about is this Fair Mmployment Practice Committee-— 
“which I think will and should be of vital interest to the membership of this body 

Vand for that matter to every taxpayer in the United States, It is, of course 
known that Malcolm Ross is cacirman of the committee, whose function is reputed 
to be to see that-there is no discrimination in employment on account of race or 
color ip this country. It is noteworthy in the organization of hia comm’ttee this 
principle is most flagrantly violated.’ ‘ 

In his own committee they violate it. Just like they violated in Russia the 
very principles that thoy preach, where they murdered over a million people, and 
many of them were Jews, when they put them to death in Ruasia, and they come 
in here like wolves in ba clothing and howl about equal rights, They have 
trespassed on and betrayed the trust that we have placed in these people. 

“it is noteworthy in the organization of his committee this principle is most 
flagrantly violated. Over all, there sre 106 paid employees—61 Negroes and 
45 whites.” 

Now, imagine that! 

“Compare that with the percentage of Negroes against the percentage of whites 
in this country.” 

So on and so forth. I shall submit this statement of Mr. Gibson’s, It is very 
pertinent to the issue. J shall read one more short paragraph here: ; 

“Tam wondering if our ela havo reached the great divide in the path of civi- 
lization and have started duwn the slope to the suns >t of the same.” 

Gentlemen, when they start down that slope of the sunsct of the same, it means 
the end of the road for these Negroes that we have given so many privileges to and 
that my forefathers died to preserve and protect. 

Now, my grandfather was decorated at the Battle of Gettysburg. There are 
monuments that stand on that field to his memory, and my grandunele too has a 
monument there to his valor. 

It is unfortunate that all of us did not come over here sooner, My Lege 
came to this country very shortly after the last Stuart, King of England, was 
exiled to France. 

I am particularly stressing the fact that I am a northerner from New York 
City, but I have lived here 25 years in Washington. My original home wes 
uy Rey act City, and I am a descendant of a member of the Grand Army of the 

epublic. 
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T also want to say my grandfather was no carpetbagger, and I want to say to 
you, Mr, Chairman, that only over my dead body will any carpetbagger again 
desecrate the South. 

Continuing with Mr, Gibson’s speech. 

“The greatest responsibility placed on mankind is to keep his race pure; the 
greatest destroyer of civilization and Christianity is the mongrelization of races. If 
this bunch of moral lepers is not stopped the depth to which they will bring our 
citizenry is unpredictable, God made his people as he would have them be, and if 
you doubt that the full plan and chart of these communistic rats call for a full race 
adulteration watch the years that aro to follow soon, and your complacency so 
abundantly enjoyed now will stand before you an ugly skeleton of condemnation. 
T have in the past. and expect to in the future warn my peorle of these dangers and 
fight these Communist enemies of America as long as I am able to speak.” 

1 will end there with Mr. John Gibson. I am offering his whole statement in 
toto for the record. I don’t think I ended his other statement when he said that 
we have started down the slope to the sunset of the same. 

“IT wonder if they have become so spineless—and in this I include the member- 
ship of the Congreas-- and so weak and faint of heart that they will see perish 
before their eyes all that has made our Nation great, and sleep through the oper- 
ation being performed on our democratic system of government by the Com- 
munists of this country, and let them bury beside the heroes who made the air 
free for Old Glory to fly, the Stars and Stripes that has stood vigil over their 
tombs through the vears of freedom and progress this Nation has enjoyed.” 

I want to know if my husband has died in vain. I am the widow of a vetoran 
in the last World War, and I am the mother of a soldier in this one. 

Now, are you going to be a party to the overthrow of this Government through 
insidious, subtle mcans? Who is raising the issue of race riots? Who is issuing 
orders to create race riots? Who is issuing orders to foment strikes? Who is 
talking about the rights of minorities? Why do not all the other minorities come 
in here? 1 want to know. Are there any minorities other than the Jews and 
Negroes being represented at this ‘wailing wall’ today? I do not see any 
Spaniards here, and I do not see any Chinese-Americans here, and I do not sea 
any Irish-Americans here. I have got other things in my statement about a 
reference that was made to the Catholics, because happen to be a Catholic. 

T happen to be a Catholic. I am a member of a faith that has 22,000,000 
members in America, and I am not coming in here demanding any such minority 
rights. I #£m not complaining of any injustices. We have enjoyed the greatest 
freedom that religion has ever known in this country, and we appteciet’ it, and 
we are &<!.4ing to keep it. I will make some remarks about Mr. Ryan that I 
have known for several years, I have seen that Red. He was born in fretand, 
He is a Red revolutionist and he does not represent the Catholics of the United 
States, and I challenge him to dare to prove it, 

Now I want to read some excerpts from a Member of the Senate of the United 
States, who made these remarks upon the floor of the Senate not so very long ago, 
and he has been, to my knowledge, a New Deal rubber stamp ever since he came 
to Congress, He is coming to see the light of day. I only wish to God that every 
southern Senstor had seen the light of day in 1939 when [ told them these things 
would pappel ; 

“Oh,” they said, “it could not heppen here,” and only a few moments ago I 
heard a witness for this bill say that this bill would be only the beginning of the 
medicine that is to be dealt out to the American people, Think of it! Think of it! 

Now let me give you Mr. Russell’s speech, or a part of it. I shall not take your 
time to give it all to you, but I recommend to every member of this committee, 
to every member of the Senate and House, to read in toto Mr. Russell’s remarks, 
I am only going to read a few of them: 

“T am disturbed, Mr. President, as I have never been disturbed before, by the 
evil which portends for the people of ay State, both black and white, in this 
ruthlesa drive being made by the F, E. P. C., y.%h their.callous disregard of human 
nature and the realities, to enforce their views on racial relations over the entire 
Nation, At about the time the F, EB, P. C. issued its original order in the Phila- 
delphia ease, it likewise issued an order against all of the operating railroads in 
the South, directing them to employ Negroes as engineers and conductors, as 
well as in any other job classification with these railroads. In addition, the em- 
ployees and agents of the F. FE, P. C. are now reaching irto all other forms of 
industry in the South, demanding that employers and employees overnight change 
practices and customs of roe, standing and submit themselves to she judgments 
cand policies of the F. E. P. C.,—” 
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who are 65 percent Negro and 35 percent white, and the minority of whites are 
merely the clerks of the stenographers. Now, are we Going to have a Negro 
dynasty and ‘“Red’’ dictatorship set over industry and business in America? 
This does not merely affect the South, gentlemen, it affects every State in the 
Union. They are even dictating— 


“who shall be employed and which paiploves shall be promoted, and to prescribe 
all of the most intimate relations which shall exist between the employees of the 
business. whatever may be their race. This agency also asserts the power to 
force labor unions to accept any person of any race as a member, and has ordered 
labor unions to repeal provisions of their union constitutions which affect mem- 
bership of Negroes. J shudder to think of the consequences if the F. BE. P. C. 
follows its established program and attempts to reenact the Baltimore case, or 
the Philadelphia story, in any large southern city. I content myself with the 
statement that if the F. E. P. C. invades the South with its blind determination 
to enforce its social views upon the southern people, it will not only be disastrous 
to early oad in this great war, but it will set in motion a train of events that 
will endanger the future peace and welfare of all of the peaple of the United States.” 

Now, is that what you gentlemen propose to do? That is the intent and pur- 
pose, as proven in the past, of this committee. We are going to be ruled by Red 
committees. That is the type of government they have in Russia. 

Now, Mr. Russell says: 

“This statement is not in any sense a threat. It is a statement of fact, and an 
Eppes! to the conscience and reason of all those who are charged with any respon-~ 
sibility for the operation of the Government of the United States.’ 

So I shall submit the balance of Mr. Ruagell’s statement, and I hope the Senate 
will read it with a great deal of interest. I do not think i shall take the time of 
this committee today to read it all. Tam trying to be fair, too. I hope it will be 
printed in toto in the record. . 

Now, I have a copy of the speech of Senator Bilbo of Mississippi, who took 
occasion to address 8 special session of the Legislature of the State of Mississippi 
on the conditions existing today here in Washington. I shali not go into the 
entire apeech, but I think there is a great deal in it of great interest to the people 
of the United States as a whole, not simply to Mississippi, and I think that the 
people of America should become alert to these conditions. I should like to offer 
this speech for the record and have it printed in toto. I should like to have my 
cory returned, because that is the only one I have. 

wish I could repeat everything I have tosay. I happen to be the only woman 
candidate for President of the United States, and I am making speeches across the 
continent about the conditions as I have found them in Washington. ” 

Now, the people who are interested against this bill, were they able to come here 
they could not get in this room, but they feel that the American people do not need 
to set up a lobby or a government within a government here in this committee to 
fight every one of these damnable bills. We do not see why we have to be put to 
the trouble of giving up our war effort and our businesses all over America to come - 
in here to protect our rights, the rights that were given to us by the Bill of Rights 
and by the Constitution. We expect the Senate of the United States to protect 
our rights and to protect our Constitution against all special interests or all 
saboteurs. 

Now, why should Jews and Negroes be set apart for special favors, before elec- 
tion day, too? Maybe it is politics. 

Many of these Jews and Negroes, representatives of the F. E. P. C., are of draft 
age, and hundreds more that are sche uled to take over white men’s jobs are also 
of dratt age. Why should these draft dodgers be coddled by Congress with special 
privileges for the future? Beesuse they aro Negroes and Jews? Oris it hecause 
they are Communists? Are they hired tools of Moscow? Are they ¢o destroy 
this Nation with revolution while they take over our boys’ jobs, while our boys go 
out to fight and die to make the entire world safe for these Reds to destroy this 
Republic or to hold down soft jobs? 

object to this bill also on the ground that if made a law by Congress it will be 
administered as now, and as in the past, by Communists who are usurping and 
using just such executive powers as the so-called Fair Employment Practice Com- 
mittee under the New Deal which has cuuscd strikes, unrest, and race riots, 80 as 
to undermine our Republic and force revolution on our shores, : 

This bill destroyes human liberty because it pits class against class, It would 
violate the constitutional rights of both the employer and employee. It is un- 
American, unconstitutional, and is a violation of the Bill of Rights, and eVen if 
administered well by Americans of good intent it would destroy free enterprise, 


5 


4, 


PROELIBIT DISCRIMINATION IN EMPLOYMENT 301 


because it favors special interests of Negroes and Jews and works a hardship upon 
the majority of our people, and upon industry, labor, and business, by giving life 
and death powers to these Nogroes and Jews over the majority. 

I want to know why it is that an American businessman is not permitted to elect 
and choose whom he shall employ, and why the Negro and Jew should be per- 
mitted by the Government and the law to come and dictate to him as to whom he 
shallemploy. Js that according to the doctrine of Americanism? 1s that accord- 
ing to our belief in free institutions? Is it Americanism? It is not. It is 
communism, 

The membership of this so-called Fair Emplovment Practice Committee reeks 
with Reds, as I have proven to you in the evidence submitted today, and most of 
the supporters of this bill and the witnesses here are Communists or members of 
Communist-froni organizations. I challenge these enemie’, of God and America. 
They dare to come to Congress to ask to be clothed with the power of our Amer- 
ican congressional law to enforce their nefarious Communist schemes to destroy 
American homes, American lives, peace, and happiness; to destroy industry, 
business, and labor, and indeed the very lives of our citizens and the Republic too, 
and to cloak themselves with congressional immunity, power, approval, and sup- 
port to cover up their past dirty work in Philadelphia and o‘her cities where there 
were strikes incitea by the orders of these Negroes and Jews. Their unjust 
decrees have caused revolt by labor. I am talking about labor having revoltedg 
white labor, and that is a majority of the American people, and vou are sworn in 
your oath to protect their interests. The order that, was issued in Philadelphia 
came close to wrecking our war effort. Wherever they have had the power ‘ 
compel strikes and wreck the war effort, they have donc so. 

Now, the Catholics of this Nation have never been discriminated against. They 
want no part in any such Red or Jewish assertions or lies or Red pogroms. IT am 
a Catholic, and there are 22,000,000 more Catholics like me. Monsignor Ryan 
does not represent the Catholics of America. 

I said that once before. 

The majority of these Reds who are asking for this bill are Jews, Negroes, 
Yiars, and rats, not Catholics, bv+ atheists; they are foreiguers. They never 
have been assimilated as Americas. *itizens. They are listed as enemies of this 
Republic. I do not believe that these rats or liars or Communists represent 
American labor here, I do not believe these liars or Communists are representing 
American labor cither. I do not believe the rank and file of American labor 
want Reds and Negroes to take their jobs away from them. They are using 
American labor as a front for our enemies, 

The Communists’ main stock in trade always has been the promoting of a 
class struggle. ‘They are the only minority yelping for rights in wartime. This 
bill would deliver to them the Icgalized weapons of congressional power, the 
legalized authority to promote and force class struggle leading to a Red revolution 
here in wartime too, with the backing and consent of Congress. Their technique 
here is to work like rats from within under the guise of so-called fair practices 
committees. Tt means government by Red commitieces, It is just another 
Trojan horse, with headquarters in Moscow. 

Is the Congress of the United States going to be duped into becoming a party 
to character assassinations, Red intrigues, strikes, race riots, and the murder of 
innocent Americans under the guise of fair employment practices? The American 
people do not need these foreign agents in Red committees to enforce ‘fair? 
employment practices, and then when they are discovered in the wrong thcy 
should not be permitted to seek the sanctuary and security of the law and have 
their acts ratified, as proposed by this bill. And it amounts to exactly that— 
a betrayal of the people of the United States to be authorized and made legal 
by Congress, and then call out the Army to enforce the deerces of our enemies 
who are signing the death warrants of free American labor, American industry, 
and American lives. Why, I never heard of anything in the word so outrageous 
as this bill proposes to do to our American people. Gentlemen, with this bill 
you are signing the death warrants of free American enterprise, of free American 
jabor, and of free Amcrican industry, and of free American lives. 

I object to this bill on the ground it is a threat against our national security 
and engenders strikes, race riots, and Red revolution on our scil, This is a bill 
designed by Communists to overthrow our republican form of government, and 
would substitute Red orders from Moscow for American law, and Red anarch 
und a dictatorship for private initiative, enterprise, and freedom, It is a Dill 
seekiag tu obtain the consent of the majority of the governed by an act of Con- 
gress to wege a social and industrial persecution, Red revolution and economia 
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warfare against the great majority of the American people, and this bill would 
have the Congress of the United States of America, ratify these vicious orders of 
bureaucratic Communists against all American business. Imagine that. ‘These 
sneaky, little, miserable Moscowites come in here under the guise of obtaining 
the rights of the minority and gaining the consent of the governed to do away 
with the rights of the majority of the American people. 

This bill would ratify all the vicious past acis of the Executive against industry 
and labor, compelling employers to hire Red laborers to destroy them from within. 

It also seeks the power to legally enforce these Red orders and to place Reds 
in all American businesses, by use of congressional law and authority, and would 
afford the use of our armed forces to wage Red revolution in our streets and to 
make war upon any American citizen or corporation these enemies within our 
gates might choose to persecute who might in any way try to defend themselves 
or resist. 

I did not give you a personal experience of mine that came into my life before . 
I knew anything about this bill, not very long ago. I am a housewife, I am the 
mother of a family, and Lama widow. I went to the market in my neighborhood. 
I had been dealing in that store. I might say what store it was, too, it was the 
High milk store on Wisconsin Avenue near where IT live. J was very much hurt. 
by the attitude of the manager, who was ready to weep that day. She told me, 
“T have been 6 years in this business. ] aim from South Carolina, but they have 
placed orders on this store that I cannot run today.” I said, “How has it hap- 

encd?” She said, “I don’t know. There is so much red tape in Washington, 

don’t know how it has been done.” She said, “I have got to give up my job. 
T refuse to stay on this job with Negroes.”” So she did quit. There was nothing 
but white people in that store. The store had a fine clientele of white people, 
Georgetown white people. She left. She had been supporting a family, she 
‘had been 5 years in that one store, and she was superseded by a Negro, There 
were two white girls still there, hoping they could put up with it. One day, 
when TI went in that store, my change was all wrong. I gave the girl a quarter 
and she was handing me back 30 cents. I told the Negro girl, “You should not 
be in this store. You don’t even know how to count money.” A child 8 years 
old would have given me the right change. I got quite fussed, I was pretty mad, 
At the end of the day, when a tally was made of everything taken in and the 
change was counted Up, the white girls would have had to make up the loss. 
There was one change box where all the white girls and colored women had their 
hands in that till, and they found that the till was short, and the white people 
would have had to make up the balance of the Negroes’ mistakes. So the white 
help quit. They said they were not going to work at 50 cents an hour; whatever 
it is, and have to put ou. the profit of the whole day’s labor for the mistakes of 
the Negroes. Now, the result of that is this: Negroes crowd into the store to 
buy now, and that neither my young daughter nor myself feel we can ever enter 
into the store again, because it is completely taken over by Negroes, That store 
has deteriorated to such an extent thet a white person cannot get to be waited on, 
Tf you cannot call that discrimination against the white race, I do not know what 
itis. JT am talking about discrimination against the white race. 

I would like to quote Mr, Rankin further on that: 

“Mr, Speaker, I rise to register my protest against the continued persecution of 
the white people of the South.” 

The white people of the South are proud people. They supported this war 
effort to the last ounce of their ability. They are not here presenting any com- 
plaint about the discriminations in the South. Well, Tam. 

“We white Democrats of the South who have held the party together for more 
than 75 years, and who are now struggling to iron out difficulties brought about by 
these elements in our national life, who would stir up strife among us, are being 
constantly harassed and embarrassed. 

“One of the most dangerous of these robots is the so-called Fair Mmployvinent 
Practice Committee, which was created by President Roosevelt through Executive 
order, and which constitutes one of the most. dangerous innovations ever made, 
and one that can only bring race strife and discontent, 

‘The President should revoke that order at once. It would be the most effective 
step that could possibly be taken toward restoring harmony.” 

lraagiiie the nerve of these Reds in daring to ask Congress to equip them with 
such powers, and to give them our Army to wage @ revclution. It would be 
empowering a bunch of Reds with authority and setting up the enemies of America 
to rule us. . 
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This bill is unconstitutional and flagrantly violates the Bill of Rights guarantee- 
ing to every citizen personal liberty against imperialism or oppression of any hind, 
and freedom from oppressors, too. This bill legalizes oppression and persecution, 
It would set class against class and engender hatreds and revolutions. {ft sets 
up special interests of the few over the majority. In fact, it is a bill to create for 
the special enemies of ours within our gates a revolution upon our soil, using the 
Congress and the Army to destroy the Republic, and to give to the enemies of 
the Amcrican people the power and the right to put American people to death if 
they refuse to obey orders that destroy business and despoil the Nation. And 
with our own Army using its force to enforce the collapse ef American interests 
and ruin labor. 

This bill sets up the Communists within our gates. The Moscow government 
in Washington clonks them with both Executive and congressional power, and 
hands over to them this Republic. It also hands over to our enemies our Army. 

I dislike very much to even mention here or discuss the race question but { did 
not raise it; it was raised here by the proponents of this bill, who admit they are 
Jews and Negroes. It is very disgusting to me. J never have stressed it, but 
1 always had to do so to refute these charges against the white people in this 
country by the Negroes. ‘They say we are race haters, Why, we have been the 
finest, the best friends of the Negro race that any nation ever knew. These 
Negroes never knew anything as grand as they lave today, and especially in 
Washington that is ealled Negro heaven, J did not raise that issue here. It was 
raised by these proponents of this bill, who adinit they are Jews and Negroes, 

Now, I deny that these Jews and Negroes are discriminated against, for we 
are using every available person capable of holding a job, regardless of race, 
ereed, or color, and that is the American way of life. They have no kick coming. 
Why, they are holding the finest jobs in this Nation today in the Government, 
I have a Government worker in the family. She said she did not objeet to them 
sitting down beside her working in the Government. I would like to know how 
it is that they are discriminated against. They have no case at all. Nowhere 
upon the face of the earth since the beginning of time have they ever enjoyed so 
much prosperity, happiness, freedom, liberty, and peace as they have been freely 
admitted to enjoy on equal terms with all Americans, because my forefather 
because my grat-dfather chose to give his life that they might have freedom. And 
yet they would destroy American freedom, they would destroy the very Republic 
that has given them birth, given them everything they have got. 

I do not think the colored people are to blame, in fact I am most sympathetic 
with the colored people. I thin they are being used as whipping boys by the 
Jews and Reds from Moscow who prefer to stress the conditions of the poor in 
America, and who prefer to use the Negre question as something thas they can 
continually dig with at the heart or the foundation of this Republic, in order to 
destroy and bring the building down upon the heads of these poor Negroes. In- 
deed, J am sorry for them, Indeed, Tam. J] know it is only through ignorance, 
through the ntmost ignorance, that they are being misled by the epemies of this 
Republic, who, in the last. analysis, would turn upon them and destroy them as 
they did their own Jews in Russia. 

The Jews have no ease here, The Jews are the richest merchants in’ this 
country, They have been given the grandest. opportunities in this country. 
They came here, as I said, during my lifetime, and J am a little over 50 years 
of age. T remember those Jews, Why, it is heart-aching to me te think of any 
Jews who dare to spit upon the very flag that has covered them and protected 
them and given them all the glorious opportunities in the greatest Jand on the 
face of the carth. Tsay to these Negroes to go home and say to the first forcign- 
looking face that puts a nose inside their house, to get out of here, and, by God, 
you are going to fight for our America. This country does not want you to go 
up against the wailing wall. You have every opportunity that 4 white man has, 

It is very important for me to speak to these Negrous I have an opportunity 
today to belp save this country. 

The Negroes are present, and T want to reach them, I want to appeal to their 
Amcricanism, I want to appeal to their sense of justice and to their Christianity, 
T know they are great Christians and great Americans, because most. of our finest 
Negro soldiers are really loval Americans fighting for thie country. In fact, 
Hamilton Fish was a colonel in the Fighting Tenth Negro Regiment in the last 
World War, and these Jews have used every pressure they could bring to bear to 
humiliate Mr. Fish. 

It is one of the worst outrages that has ever occurred in this country. 
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That is a pertinent thing to this issue, Mr. Chairman, very pertinent to this 
issuc that involves the Nation today. They are the questions that appear here 
before the committee in defense of this Nation and this Republic, and these people 
have got to be stopped, and Tam going to stop them if it takes my last breath. 
Only over my dead body will they proceed. 

I shall conelude shortly. T do not think T ean make many more remarks or 
many more charges against the bill. FE think [ have completely destroyed this 
bill, and T hope T have killed it. 

Now, these people, these leaders in these Communist movements, never really 
beeame Americans and can never really appreciate this country, because they 
are dedicated to the overthrow of this country, 

Now, I deny that these witnesses here represent the minority of Americans, 
They only represent Communists. It is freely admitted by the proponents of 
this bill that they are Jews and Negroes and that the ostensible purpose of this 
measure is for the protection of Jews and Negroes, who are yelping to be given 
“special privileges.” ‘This is especially stressed in these hearings by the testimony 
of witnesses for the bill, which would set these people up as “special interests.” 
And the Jews testifying here, like at a wailing wall in Jerusalem, make much of 
the Negro question, playing up the race issue and making a big handle of it, 
which is one of their age-old tricks. Phere is really no real race issue at all in 
this country. Strangely, they do not inelude the Greeks and Chinese, but. Jews 
wish to use the Negro and also the poorer Jew as a ‘whipping boy” to cause 
bloodshed and Red revolution. These people are enemies of the Negro, and they 
are enemies of the real Jews too, as well as hidden enemies of all the Christian 
peoples of the earth. 

{ would fike to see some of the so-called poor white trash of the South these 
Reds talk about come up here and wail a little bit. We do not see them. I 
would like to know where they are. They are good old Americans, fighting the 
fight, giving their sons, raising corn and hogs that are feeding our armies. There 
are no complaints there. 

These people are enemies of the Negro and they are enemies of the real Jews 
too. They are emissarics of the devil from Moscow, However, they are Reds 
and they are Jews. True, about 65 percent of all Reds are Jews, Only Jews 
ever had a “wailing wall.” They are working to destroy Christianity, working 

Sto build a world government for the Socialist Soviet Republics, working to get 
us into war, as they did do, and such hell of # mess as we have had, and now into 
arevolution, — * 

Now, Jews are the most favored people in Amcriea, practically owning every 
store on every Main Strect in the United States. And they are owners of most 
of the theaters, movies, and newspapers. They cannot, with any truth, say 
they are discriminated against. Why, most of them have become millionaires 
here. We deal with them without any talk of their nationality, race, or religion, 
If we wanted to really discriminate against dows, we could really give them 
something to velp about. We could stop dealing at their stores and stop buying 
their papers or attending their shows, and very shortly sterve them to death, 
and we will do it if they become obnoxious, We women could starve the Jews 
ont any time, TL vecallour ancestors did that to the British before the Revolution, 
Some of my ancestors in this country refused to buy gowns or materials for 
dresses, they made over their old clothes because they would not pay the taxes 
that the Hritish demanded, 

We do not feel there is a Jewish question or a Negro question, but we do not 
vant to be foreed to employ anvbody because of anv “racial issues” at all, Dis- 
crimination? That is all poppyeock, designed to cover lies, That. is camouflage 
to cover up the real enemy within our gates who is using this means to plant 
spies in business and who hides behind the barrage he throws up about race 
hatreds, and so forth, so he can get sympathy and help to overthrow Atacrica, 

There is no real race batred in America, only when it is manufactured, as with 
this bill. Only the Red revolutionists bring in such charges, to bring about had 
blood in Negroes, and pour their venom against the innocent white people, secking 
to cnrage them into pogroms against Jews and Negroes. 

The preponderanee of those for this bill are Jews and Negroes. ‘These Jews 
here who do this are not really Jews either, for they are members of the Com- 
munist Party and they are world revolutionists. They are destroyers of all 
religion, having been responsible for the mass murders in Russia and in other 
lands of millions of Christians and Jews also. Yet they appear here as Jews 
and Negroes. And they are planning with this very bill just such a terrible 
massacre right here on our soil, They are the most cowardly traitors in the 
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United States of America, and they should be immediately taken under arrest, tried, 
and shot if found guilty of treason in wartime. They are not Jews, neither are 
they Negroes, but they are cnemics of all Jews and all Negroes, as well as of 
America and all Christian white people. 

Now, another communistic play here is to place blame for strikes, race riots, 
and every calamity upon the American people. 

Now, [ do not represent Mr, Gerald Smith, unfortunately, and Tam not asso- 
ciated with him, but I heard him viciously slandered and attacked in this com- 
mittee by a witness for this bill who charged him, Gerald Smith of Detroit, with 
having promoted the race riot in Detroit. I know Mr, Smith, and as a friend 
I will defend him. Ue is a true American, Mr. Smith is not here to defend 
himself, but Iam. 

Mrs. Warrrs. I said I am a candidate for President of the United States, 

My platform is peace and bring home our boys. I want to say this: If [ ever 
get to be President of the United States, woe be to the enemies of this Republic! 

Now, no one can charge me with promoting race riots or creating strikes as 
these representatives charge other Americans. And, gentlemen, above all [ can 
gay that no one ever heard of the frish, Greeks, or Chinese yelping about their 
minority sights, only the Jews aud Negroes, 

Now, Madam Chairman, 1 condemn this bill. Only Jews and Negroes yelp 
about their status in life. However, I believe that it is the desire of all good 
Americans to improve the condition of the Negroes. And certainly no American 
would deliberately promote a race riot or a strike in wartime, even though there 
might be some good reason for it. This bill would appear to have that objective, 
to create race riots. How could they dare? Would we be mothers of children to 
murder our own children by cutting off the means of winning this war? No, sir, 

. and Lrefute such lies. Lrefuteit. They are covering up their own acts of violence 
by charging innocent Americans with crimes they never committed. <A great 
many of the 29 people that they mentioned, that were down before the grand jury, 
or in the sedition trial here, that they are making a scandal out of, I font know 
those people, but I will defend their right to speak. 

That is part of the evidence here, 

The poor whites have no lobby here forthem, ‘They do not yelp. They work, 
and they trust the preservation of their lives and liberties, and the preservation 
of this our beloved Republic to you gentlemen who represent them, and not to 
any special Jewish interests, or Red committees from Moscow, or Negroes either, 

Now, the Jew is rich in America, and the Negro laborer is a valuable asset to the 
Jew and to America, when he goes about this work peaceably, and he usually has 
song in his heart and works hard. This bill creates resentment and plants it in 
the heart of the Negro, and also against the Negro in all business and industry 
when it compels a free white employer to obey the unjust orders of a Negro or a 
Jew in a powerful Government bureau who demands that the white employer 
accept for employment a Negro or a Jew that he does not want or that tends to 
disrupt or injure his trade with white people, as the Fair Employment Practice 
Committee has done. 

This bill is against the general welfare of all people, as it deprives American 
employers of freedom and initiative, and creates hatred in and between the 
employer, his Government, and his employee. Now, that is a violationof Ameri- 
can principles, Suppose now I was compelled to put in my house a Negro that 
I did not want for a servant, or any business that I might own, can you imagine 
the condition of industry situated in a situation like that, backed up by the power 
and majesty of the law and enforced by the Army of the United States? Why, that 
is a powerful thing to do—I mean a terrible thing to do to the American citizen, 

This bill puts the Negro and the Jew in a hateful light or position, like at a 
‘Wailing wall,” and breeds revolt in wartime, and brands the Jew as a yelper. 

Jt is against the general welfare, and I really think it will do grave injustice 
and perhaps irreparable damage to the poor Joyal American Negroes and Jews 
the poor and the rich loyal American Jews of this great Nation as a whole, an 
would be a grave mistake and injustice to these poor people, and that as a result 
there will not be a Jew or a Negro left living from New York to San Francisco for 
the people are getting tired of these complaints. 

T want to tell you [am pleading the cause of the poor Negro, of the poor Jew, 
of a real minority in America, when T appeal to you to kill this bill, because it 
means there is the handwriting on the wall for all who care to read, if this bill is 
passed there will not be a Jew or a Negro left living from New York to San Fran- 
cisco, and I say that from the very depths of my heart. That is what this bill 
means. If this bill is enacted into law, that is what it means, 
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Now, in the best interest of the American people as a whole everywhere and to 
protect the general welfare and national security, I ask that this bill be killed. 
(The text of the speeches submitted are as follows:) 


Tae ¥. i. P. C. 


Specch of Won. John Ti. Rankin, of Mississippi, in the House of Representatives, 
Friday, May 26, 1944 


(The TYouse in Committee of the Whole House on the state of the Union had 
under consideration the bill (A. R. 4879) making appropriations for war agencies 
for the fiscal year ending June 30, 1945, and for other purposes.) 

Mr. Rankin. Mr. Chairman, this is one of the most serious questions that 
ever confronted Congress. It is one that goes to the very roots of our form of 
government, our way of life. 

This so-called Fair Employment Practice Committee, with headquarters at 
1006 U Street, which is in the Negro section of Washington, and which was set 
up without authority of law, is one of the most dangerous communistic agencies 
ever ercated to annoy and harass the white people of this country. It has as- 
sumed the powers of a dictatorship by attempting to compel the white people of 
this Nation to employ people of other races, and to promote them to positions of 
trust and responsibility, whether they are wanted or not. 

It has attempted to force the railroads of the country to place Negroes in 
ositions of conductors and engineers. It is attempting to force business estab- 
ishments to employ Negro clerks, and even managers and place them beside and 

even over the white men and white women they have always employed. 

This is revolution, if you please, and dictatorship of the most dangerous and 
revolting character, and you have no right to vote money out of the Federal’ 
Treasury to support it. If you do, then do not ever let me hear you again com- 
plain about bureaucracy or the radicalism of the New Deal. 

You heard that article read from the Dallas News. They had this advertise- 
ment in the paper: 
ene Colored man to work at night as a paper handler; an essential 
ndustry. 

This so-called Fair Employment Practice Committee, with all the arrogance of 
a Hitler, told that paper it could not publish such an advertisement, 

You cannot advertise for a Negro, a Chinaman, a whito man, or a native 
American, according to the Fair !imployment Practice Committee. This will 

rove to be the worst thing that has evor happened to the Negroes of this country. 

t will cause more of them to walk the streets, or tramp the highways, for want 
of omployment than anything else has ever done. You are not helping them by 
voting for this appropriation, but you are helping communism to destroy the 
Government that you swore to uphold, : 

If you place an advertisement in the paper that you want a Chinaman to do 
your laundry, that you want a Negro as a truckman, a tenant, or a workman 
about the house, or that you want a Japanese or a Mexican, or that you want 
a native-born American, or that you want a white man, you will be subject to 
prosecution under this edict of this dictatorial commiltee, called the Fair Em- 
ployment Practice Committee. 

Mr. Kerrs. Will the gentleman yield? 

Mr. Rankin. I yield. 

Mr. Kenre. Tam wondering if this edict is only applicable to the Dallas News, 
because I just finished reading the want ads in the local papers and I find hundreds 
of them advertising for colored i 
- Mr. Rankin. Oh! This is the beginning of a communistic dictatorship, the 
like of which America never dreamed. ‘They want to dictate to you who shall 
work in co factory, who shall work on your farm, who «bell work in your office, 
who shall go to your schools, and who shall eat at your table, or intermarry with 
your children. 

It is sponsored by the Congress of Industrial Organizations Political Action 
Committee, headed by Sidney Hillman, a Russian-born racketeer whom the anti- 
Ceoramunist, Americans of his own race literally despise, and who is raising money 
by the shake-down mothod with which he is now trying to control our election. 
He wants to be the Hitler of America. 

This is the same element that wrecked practically every country in Europe. 
Now it is out to wreck or control the United States. This is the same gang that 
is promoting strikes in our war industries and slowing down the production of 
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ee weapons our soldiers need in fighting for their lives, and for the life of this 
ation. 
Listen to this article from the Dallas (Tex.) News: 


“FrograL Burpav Asks Nuwsparppr Ans Omir Any Mention or Racxw 


“The Dallas News has been requested by Leonard M,. Brin, regional director, 
President’s Committee on Fair Employment Practice, not to ask specifically for 
Negroes when advertising for employees. 

“The offending advertisement appearing in the help-wanted column under 
malo (miscellaneous), and occupying one-half inch of apace read: 

*Wanted: Colored man to work at night as paper iandler, Essential indus- 
try. See Martin Josch, pressroom, Dallas News, after 7 p. m.’ 

“Brin said in part in his letter to the News: 

«The Committeo on lair Employment Practice, operating under Executive 
Order No. 9346, a copy of which 1s attached, considers that sueh advertising is in 
violation of the order. It limits applicants to the narrow field described in the 
advertisement and automatically bars persons of other race or color from applying, 
even though these latter may also possess skills needed by your establishment. 

*«*¥ou are therefore requested to take immediate steps to remove from this and 
from any other advertisement for employees any features which are discriminatory 
as to race, creed, color, or national origin. ou are further requested to advise 
your personne! office or hiring agent that they should disregard such specifications 
wher considering applicants for employment. This includes the United States 
Employment Service. 

“<The need for using all available man and woman power during wartime is 
great, and becoming greater. By planning along practical lines we believe that 
there should be no difficulty in utilizing workers on the basis of their skills, or 
adaptability to training, ard we believe that vou are willing and anxious to assist 
in the furtherance of this in the interest of the total wor effort.’ 


“DECLINES TO BE INTERVIEWED 


“Brin, when called on by a Dallas News reporter in the regional offices of the 
President’s Committee on Fair Employment Practice, 1001 Mercantile Bank 
Building, said he had received instructions to give no newspaper interviews unless 
the questions and answers had been approved in Washington. He suggested 
that any questions in regard to the plans and policies in applying and enforcing 
the Executive order be submitted in writing, either to him to be forwarded to 
Washington; or direct to Malcolm Ross, chairman of the President’s Committee 
on Fair Employment Practice. 

“Brin was told that he undoubtedly could answer the questions the reporter 
had in mind without referring them to Washington and that he should be better 
acquainted with the local situation than would be a Washington official. Brin 
replied that he had definite orders concerning submitting to interviews. 

“The management of the News said that the want ad followed the News’ 
a -established policy of not running advertising that is discriminatory or mis- 
eading. 

“The News insists that all advertisements, in addition to being truthful, be 
specific and fully informative, the management stated, The position of the 

ews is that if a mother wants a white girl to take care of her children that is 
exactly what she wants, not a Negro, or if she wants a Negro girl, that also is 
what she wants, and that this rule holds true in all of the categories of things 
wanted as advertised in the want ad columns. 

“The News adopted rules several years azo on personal discrimination. All 
employees hendlins advertising were told to discourage advertisers from using 
any wording or phraseology that might be considered discriminatory toward 
any sect, race, or creed and to refer to the management any such copy which the 
advertiser might not be willing so to modify. No discrimination beyond that 
recognized by iaw and custom is involved in the usual handling of advertisements 
differentiating between the white and black races. 

“The rule book of the News says that ‘atl employment ads should <Jearly 
indicate the nature of the work and conditions of the applicant.’ The News 
holds that not specifying white or colored for jobs that might be patently for 
whites or for colored constitutes a verv serious form of misleading which would 
result in a lot of lost motion on the part of the public, loss to the individual or 
firm advertising. 


s 
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“MXECUTIVE ORDER 


“The News has been criticized at times because a distinction is not drawn in 
the classification of many want ads between the wants of whites and Negroes. 
Negroes can advertise in any or all of the various classifications. This is not 
the case with many papers, the News is informed. There is one classification, 
“For rent to colored,” which has been used for years by whitcs advertising servant 
quarters for rent. 

“The order establishing the President’s Committee on Fair Employment 
Practice is a wartime Executive order of the President, not backed by any segis- 
lation. Its purpose ostensibly is to make full use of manpower. Its letters in 
the forms of requests have gone to firms with war contracts or engaged in other 
essential businesses. 

“The Dallas Better Business Bureau Bulletin of last March 27 ecarricd the 
contents of a letter received by a Dallas firm from Brin concerning advertising 
that Brin said is discriminatory. The Bulletin article was headed, ‘Dallas 
advertisers for essential industry must climinate color discrimination—says 
committee.’ 

“The laws of Texas as approved by the Supreme Courts of Texas and of the 
United States permit and require segregation of white and Negro races as applied 
to many activities, legal authorities have informed the News. It is their belief 
that any Executive order ought to be applied in the light of State segregation 
laws and embedded social practices. 

“Tn addition to these legal requirements of segregation, a pract.ce of segregation 
exists in the Southern States that is of long standing and is widely approved by 
Negroes and whites alike as aiding in satisfactory relations between the two 
races. Because of that practice, which is a part of the social structure, em- 
ployers want whites for some jobs and Negroes for others. Whites choose to 
work in some jobs and not in others, and Negroes likewise, An advertisement 
which ignores that difference is considered confusing and misleading, 

“The waat ad to which the President’s Committee on Fair Employment Prac- 
tice objected was run in The News by The News management a second time on 
ri a A Negro man was employed on that day, causing the ad to be discon- 

nued, 

Who is this Fair Employment Practice Committee? Who compose the per- 
sonnel of this powerful group of radicals who are attempting to reverse the laws 
of nature by their edicts, at the risk of stirring up a revolution in this country in 
these critical times, when our white boys, whose people are being harassed and 
insulted by this outfit, are fighting and dying on every battlefront in the world? 

Who compose the personnel of this group of Negroes, aliens, and crackpots who 
are fomenting strife, stirring up race trouble, and attempting to wipe out every- 
thing for which our brave men are fighting? 

Here is the list of its members furnished by its Chairman, Malcolm Ross, only 
a few daye ago: 

Maleolm Ross, Chairman, white; Boris Shishkin, member, white; Milton P, 
Webster, member, colored; Sara Southall, member, white; John Brophy, member, 
white; Charles Horn, member, white; Charles H. Houston, colored. 

The Chairman receives on annual salary of $10,000, and the other members ou: 
the committee reccive a per diem allowance of $25 per day when working, and 
according to the Chairman the committee meets about once every 2 wecks. 

You will note that on this committee there are two Negroes and four white 
people, one of whom, at least, Charles Horn, has an American name. One of 
the white men composing this committee is John Brophy. He has a long list of 
affiliations with Communist-front activities. In August 1938 he wrote an article 
for a publication called Equal Justice, the official organ of the International 
Labor Defense, which was cited by Attorney General Biddle as subversive. In 
1937 Brophy sent greetings to the National Negro: Congress, which organiza- 
tion was also branded by the Attorney General as subversive. He has been 
affiliated with a large number of other aciivities that have been branded as sub- 
versive by the Dies House Committee on Un-American Activities. 

I will not burden the record with the recital of all those activities, but they 
are available to any Member who is sufficiently interested in the welfare of his 
count.y to look them up. 

Another member of this Committee, Boris Shishkin, was connected with what 
was called the Washington Book Shop, located at Seminary Hill, Alexandria, Va., 
according to the records of the Committce on Un-American Activities. This 
Washington Book Shop is known to be a Communist-front organization, and was 
also branded by the Attorney General of the United States as subversive 
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Another member of this Committee, Charles Hf. Houston, colored, has a long 
record of affiliation with Communist-front movements that have been branded 
as subversive by the Attorney General of the United States, as well as by the 
House Committee on Un-American Activities. 

Meorabers of one of these subversive organizations picketed the White House in 
protest against our preparation for war during the time of the Stalin-Hitler pact. 

Now, let us take the chief employees, the powers behind the throne—the ones 
who really run the show. Tere they are: 


Office of the Chairman 


Name Title Race Salary 
Ross, Malvolm. 2.2... 0. -..22000 eae CHAINMAN . nccccece ce ced awn neuwasocued White. ..0..-2.-.{ $10,000 
Bourne, 8, Claire... ......--. eee ee Associate f{air-practice examiner -| Colored. .......- 3, 200 
Wright, Barbara Ho... 22-2. ----- Report reviewer. .......-----.-. af White... cu... 2, 00 
Alexnuder, Dorothy BE. (Mrs,)......| Secretary. .....0200-..020ee ees -| Colored. ...--.-- 2, 600 
Whiting, Margaret B. (Mrs.).-....-) Assistant clerk-stenographer. inking SO wakwewncine 1,62 
Sturcivant, Fvelyt.... 2.0... eee ee | eee ne Disccedivanckcatnwnnudeewcece White.........-5 1, 620 


You will observe that in the office of the chairman there are three white people, 
the Chairman, a report reviewer, and an assistant elerk-stenographer, and three 
Negroes. One of the Negroes is the associate fair-praetice examiner. 

‘They preside over the destiny of every enterprise in America. Their chicf 
function seems to be to harass the white people, aud especially the white businens- 
men of the Nation. 

Now, here is the personnel of the administrative offices: 


Namo Title Race Salary 

Jones, Theodore A. . . ........-.. | Administrative officer... 2... .2..00.- Colored... ...-.. $5, 600 
Douglas, Lela M, (Mrs.)..... 22... Chief, Mail and Files... .....2.-2--2-]-----dO.... ence ae 2, 000 
F urge, Harriet A... ue, Sa ea’ Assistant clerk-stenographer.......2...)...- doo... 2... 1,800 
Jackson, Rosaleo A. (Mrg,)..------- Clerk-typist (fiscal) ....2.-.2...--.--e-f-eee- Usa wa F220 1,620 
Hollomon, Irving I... 008... Juntor clork—file  .. 2a... eee ee eee fone ee GG. cco. cares 1, 440 
House. Marguerite H. (Mrs,)... -.-| Receptionist-t pee Cee eked Goee eens cama MOsocs: <cuses 1,440 
Gamble, Jossio G. (Mrs) -...------ Junior clork—file.... 2-2-2 - eee eee ee |e eee GO ceo eva ee 1, 500 
Mitchell, Regina B. (Mrs.)..... -..| Messenger... 2222-22-22 eee een eee Jones UOSe nea see 1, 440 
Phillips, Rose Louise Simms ..... spares MAN mais: Sacer ania, oone sales piediand lpia te uaa CO watecases 1, 320 
Jeter, Sinclair... 22-2... .22--.-----2- Admiulstrative assistant ..-..022..2.0 fee. C0 sei cacdeiie’s 3, 200 

Assistant clerk-stenographer..........-[-..-- C( -| 1,620 


Baker, Vivian D.. 


You will note that every single one of them is a Negro. 

They administer the laws, rules, and requlations laid down by this outfit. No 
wonder they are stirring up strife among the white people of the Nation. 

And here is the personnel of the Operations Section: 


Namo Title ace Salary 

Maslow, Wi. . ene eee ene eee Director of Operations ... 0 2.22.22... White ......-.. $6, HOO 
Mitchel), Clarence M .. Associate Director of Operations. ... | Colored .......- 4, G00 
Davidson, Eugene L. C.. Assistant Director of Field Operations - UW caemwe's - 4, G00 
Bloeh, Emanuel... ... Senior fair-practice examiner... 2.2.2... White... 0... 4,600 
Met... or, Stanley D Vair-practice examiner... .-.....22--..]-- 226 IO in eaetaew 4, 00 
Kahn, AlieoR | ... .. -.-- | Junior fair-practice examiner... ....... hs LOD GO, Srssallen 2, 

Blanche, Vida @ . . .---| Clerk-stenographer..... 002-2. 2. -....- Colored .....-- 1,800 
Rogers, Weanor F_...... - 0 .--| Assistant clerk-stenographer +. 0 1,800 
Landes, Ruth 8... ae Fair-practice examiner .. ........-... , 3, 800 
MeMillan, Lucille 8. (Mrs). Assistant clerk-stenographer di 1,620 
Smith, Delphia (Mrs.).... Mei SOQ cats sta cides apne neice de dana a aie aces 1,620 
Hart, Evelyn. .....- Slerk-stenographer. goss HOwaewone ces 1,620 
Hicks, Rebecca Gn salsntnn nnn pee thiind oe exe ow eed wt dO sso oe: ne 1, 620 


You will note that six of them are registered as white and seven of them as 
Negroes, Read those names again and see how many of them you would classify. 
as white Americans. 

The Director of Operations, Will Maslow, has been connected with the Con- 
sumers National Federation, which was cited as being subversive by the House 
Committee on Un-American Activities, in its report of March 29, 1944, as well as 
& contributor to a publication catled Health and Hygiene, which was founded as 
an extension of the Communist Daily Worker. 

Emanuel Bloch is shown by the records ot the House Committee on Un-Ameri- 
ean Activities to have addressed the citizens committee to free Earl Browder, on 


- 
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March 16, 1942, which committee was cited as subversive by the Attorney 
General of the United States. Bloch was also one of the sponsors of another 
organization, the National Federation for Conetitutional Liberties, which was 
found to be subversive by the Attorney Gencral of the United States. 

Ono of the Negro members of this Operations Soction, Kugene Davidson, has 
been connected with at Jeast four activities that have boen branded as + ibversive 
by the Attorney General of the United States. 

Now let us take the Review and Analysis Section. Herve they are: 


Name Title Race Valary 
Davis, John A...-..---.2------- eee Hirector, Review and Analysis. ....... Colored.......... $5,000 
Lawson, Marjorie M. (Mrs.) -}| Associate Director....... 0... Stun awn sl odaacudeces , 800 
Golightl » Cornelius L....... -} Associate compliance analyst oeecWOsn oenacvu 4 2, 000 
Davis, Joy P... 2.22... Roport reviewer... .- 2.2.0 .ecene eee ee tenn QO. soc. ceed 2, 600 
Hoffman, Celia B.....-.. Secretary ...-.-.. ‘ --| White.......22.. 1,400 
Welch, Selena E. (Mrs.). Docket clerk Colored... 2.22... 1,800 
Simmons, Walter L_....- -| Assistant clerk-stenographer.... White .......... 1,800 
Homphill, India W.. Junior professional assistant... . -| Colored. .... 2.2. 2,000 
Goan, Carol... 2.0.2... ew nee ee nen efen- On coe ele sca tone caese .. | White 202.222. 2,000 
Vumas, Joon §........2-..-----2 ees Assistant clerk-stenographer........... Colored... .....2. 1,620 


Only three of thm are registered as white, and seven of them Negroes, One of 
the whites is a secretary and another one is an assistant clerk-stenographer. 

At least one member of this division, Marjorie Lawson, colored, is shown by 
the records of the House Committee on Un-American Activities to be a member 
of a Communist front organization, known as the Washington Committee for 
Democratic Action, which has been branded by the Attorney General of tho 
United States as subversive. 

Now we come to the legal division. Here they are: 


ont a cine eater me 


Name Title Race Salary 
Johnson, Georgo M-.....-..-.-.00-6 Assistant to the chairman. . Colored... $6, 600 
Clifton, Jeanne N. 2.22. ...-.2- ee ee Cle k-stenographer. do. 2,000 


You see, this’ division has only two membets-—hoth Negroes. They pass on 
al. .cgal questions that arise concerning the activities of tho white people of this 
Nation as they affect so-called fair employment practices, . 

But look at this list of hearing examiners: 


Name Title 


Hubbard, Macoo.....-....-.- whens Hearing examiner... . 2.0 0.2.2.00. ce awe 
Trimble, Wrnest QO... 2... e new enn [en ee- Wsccicnucaw incur alnebiie tannin alex 
Crockett, Qvorge W.. 2.20. ee eee de eee OG sc) sia cha onde aseeeolnadesed 
Reeves, Prank D _... 2.2.0 eee ane Associate fair-practice examiner 

Brooks, Mary E. (Mrs.)...........4 Assistant clerk-stenographer...........{..... d 
Gordon, Jernevieve M........2---..4..-.- WO isn sesbe teases tewencascedstwhlasecs 


This divisior’ is composed of five Negroes, including the chairman, and one 
white man. ; 
- This brings us to the regional o‘Tices, the ones to which the people in the various 
sections of the country must appeal, or before which they must appear whenever 
interfered with or imposed upon by this outfit. 

The first one is the New York regional office. Here is its personnel: 


Title 


Lawson, Edward............-.-.-.-] Regtonal director. ......0--.----...-2-- Colored..-....-. $5, 600 
Jones, Robert......-- ---} Associate fair-practice examiner. .....-}.-.-- do... 8, 
Morand, Edward V. -} Associate field examiner. ...-... White. 3, 


Jones, Madison S., Ur 


PROHIBIT DISCRIMINATION IN EMPLOYMENT 831i 


You will note that it is composed of three white people and six Negroes, in- 
cluding the chairman, a Negro named Edward Lawson, who draws ® salar 
of $5,600 a year, and who signed the Communist Party petition,in New Yor 
in 1942, according to the records of the House Committee on Un-American Ac- 
tivities, and was a participant in the All-Southern Negro Youth Conference, which 
was affilisted with the National Negro Congress, which latter organization was 
cited as subversive by the Attorney General of the United States. 

The only white examiner in this regional office is Samuel Risk, who also was 
a signer of the Communist petition ta New York in 1939--40, secording to the 
records of the House Committee on Un-American Activities. 

But let us take the next one, the Philadelphia regional office: 


Name Title Race Bilary 
Fleming, Jame3 G....0 ..2..2..-..-- Senior fair-practice examiner. .....-.-. Colored... 22.2.6 $4, 600 
Manly, Milo A.... | | "| Field examiner... 0.0) ..-.es-ls ee See 3, 200 
Greenblatt, Mildred... -| Senior fair-practice examiner. ......... Whito.-. cen cecce 3, $00 
Bernheimer, Join 8 .. Vair-practice examiner — ... 0-2. e de... scerealsa 3, 800 
Gorgas, Helen P o...... Assistant clurk-stenographer ..........)..--. Ow en asecnes 1, 620 
Woitzman, Shirley... .-| Junior clerk-stenographer. ..2.-...-..-[... QO wicnend: 1, 440 
Grinnage, Willard Tr. 22.2222 222. - Fair-practice examiner 2. ....2.-.---.- | Colored... 2.0.02]. - ee een 


You will see that it is composed of three Negroes and four whites; practically 
every one of the whites has a foreign name. [just wonder what chance an old- 
line firm of white Americans would have before that group. 

You will also observe that the chairman in charge of this Philadelphia regional 
office is a Negro named James G. Fleming, who receives a salary of $4,600 a year. 
According to the records of the House Committee on Un-American Activities, ho 
is a puest lecturer of the Philadelphia School of Social Science and Art, which is 
& successor to the Philadelphia Communist Workers Sehool, 

Here is the Washington regional office: 


Name Title Race Salary 
Hook, Frank E..- .....----.----- Principal fair-practice examiner. ..._. White 200. .0... $5, 600 
Evans, Joseph HW, 3.2.2... ..| Senior fair-practice examiner ........ | Colored...... 5 4,400 
Houston, TacoptilusJ -... ..| Assistant fair-practice examiner 2. 2. |... do 2. 2... 2, WOO 
Chisolm, Ruby I"..... 222. .| Assistant clerk-ntenographer. .....-... do 22. .- 1,620 
Saito, Otome...-. 20-22-4222 2. Clork-stenographer...-.....-.0 -2.-0.-- White ....... : 1,620 


You will see that it is composed of three Negroes and two whites, and one of 
them who is registered as a white person is merely a clerk-stenographer, and his 
name is given as Otome Saito—which sounds Oriental to me. This is the group 
that presides over the destinies of the people here in the Distriet of Columbia and 
the surrounding States. 
® The chairman of this group is Mr. Frank FE. Hook, a former Member of Con- 
gress from Michigan, whose opposition to the Dies Committee on Un-American 
Activities is well known to every Member of this House. If any of you have 
any doubt ubout Mr. Hook’s leanings, read his speech against the’ Dies com- 
mittee and also look up @ publication called Mqual Justice for Oetober 1938, 
which is the official organ of an outfit called the International Labor Defense, 
which was cited as subversive by the Attorney Gencral of the United States. 

One of the colored members of this group, Theophilus J. Houston, is listed by 
the Committee on Un-American Activities as a discussion leader of the National 
Negro Congress, which has been cited as subversive by the Attorney General of 
the United States. 

And here is the Cleveland regional office: 


| 
Name Title | Race | Salary 
McKnight, William T2222... Regional director .. . -.- ee | Colored. ...... $4, GOO 
Weitz, Morris... .---.2-0-2---.--06- Associate fair-practice oxaminer . White . 2.2... 3,200 
Clore, Lethia..... -....-..12-.2---- wed AO coe Dek ace ae ache eee Colored... .... 3, 200 
Donovan, Daniel R.....--...-..-..- Falr-practice examiner . . White .....2.. 3, 800 
Bresaman, Mildred. ............--.. Clerx-stenographer perro dow... 2. 1,800 
Walker, Lillian B ...............--- Assistant clerk-stenograpner... Colored. -._.- 1,620 
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You will note that this group is composed of three Negroes and three whites 
the regional director being a Negro named William T. McKnight, who draws a 
salary of $4,600 a year, 

He is listed ag being a member of the Lawvers Guild, which was cited as sub- 
versive by the House Committee on Un-American Activities in its report of 
March 29, 1944; while another Negro listed with this Cleveland office, Lillian B. 
Walker, is listed a; one of the signers of the >etition of the Communist Party in 
Ohio in 1940, whe: Karl Browder was running against President Roosevelt. 

Here is the subregional office in Detroit: 


Namo Title Race Salary 
Swann, Edward M... Fair practice examiner. ...-.. -} Colored. “se $3, 800 
McClure, Catherine FE . Assistant clerk-stenographer - White... : 1,020 


This is evidently a branch of the Cleveland regional office. You will note the 
examiner is a Negro, but the stenographer is a white woman. 
Now the Chicago regional oflice: 


Namo Title | Race Salary 
Henderson, Eliner W..2..0.-.---0 =. Senior fair-practice examiner . .....-. Yolored....... F $4, 600 
Gibson, Harry H, C.... Associate fair-practice examiner. ...... Ba QO) Sgoes at 3, 200 
Schultz, Joy (Mrs,).... Fair-practice examiner 2 0.20.22... - White... 002. 3, 200 
Zcldman, Penny M. .... .-| Assistant elerk-stenographer..... .-...|.. . do....... 2. 1,620 
Bell, Minnie L. (Mrs,).-... --..---|.---. MY Syiceiomtpaey eae on ctmad-<iaipene Colored. .......- 1,620 


This group is composed of three Negroes and two whites—Mrs. Joy Schultz 
and Penny M. Seidman. Both of the examiners are Negroes, I just wonder 
what chance a white American enterprise would have with that group. 

One of the members of this group, Minnie L. Bell, colored, is listed as being 
a member of the American League for Peace and Democracy, which is known to 
he a Communist-front organization, and which was cited as being subversive by 
the Attorney General of the United States. 

Now, let us move down into the dcep South, and take the Atlanta regional 


office: . 
Name Title Raco Salary 

Hunt, DIN ices oocieve ds Gre buds es Senior fair-practice examiner ..... ... White ...2.....- $5, 400 

Hope, Jolin, Jr. oo ee. eee eee Associate fair-practice examiner - Colored .. --. 3, S00 


Tipton, James Wo. ..2--..----2- ne. iii WIOS. Ritmo, copbaaeasudae ena 
Bunting, Myra .... ..-.------.---- Clerk-stenographer.. ae 
Rlorton, “CHO . ccneoconasbbcessdopaeeuny ake wkd bane nies exch adeueneawe we 


This is the office that covers the area I represent. You will sec that this group 
is composed of three whites and two Negroes; one of the whites is a clerk-stenog- 
rapher, while one-of the Negroes is associate examiner, with power to harass the 
white businessmen of the Southern States. 

This wili explain a great deal of the resentment that now prevails among the 
white people of the South from the Potomac to the Rio Grande. 

The Kansas City regional office: 


Name Title Raco Salary 
Hloglund, Roy A.....-..-.---0s-0-. Regional divector..........----.--0-00- White....... s---| $4,600 
Brown, Theodore E --| Associate fair practice examiner. ......] Colored. ........ 3, 200 
Anderson, Clara O.... ---| Clerk-stenographer......--..--.-.0--2+ Whito....2.-.22. 1, 660 
Groves, Lonnetta A... Clerk-typist.-.--.0-.--.- weneenee ee nee Colored.....-.-.. 1,440 


You will note that this group is composed of two whites and two Negroes—~the 
only examiner being a Negro. * 
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The Dallas regional! office: 


Name Title Racoa Salary 
Brin, Loonard .......2....---.. ..-- Regional MUrector. ... 22.2. -2- nen eee White........... $4, 600 
Oastenada, Carlos EB. _.| Senior fair practice examiner. .....-...|..--. QU ciwse cee 4, 600 
Eliinger, W. Don, ..- Associate fair practice examiner. ......)--.--d0.-......-. 3, 
William, LeRoy V... Bee han Se eeeteban a ees en ee ne neawng ag Colored....--..-- 3, 200 
Guttebon, Wiletta G_. --| Assistant clerk-stenographer.....--...- White.....--...4- 1,620 
DuBose, ftelon (1... seven eee -e Junior clerk-stenographer ....-.---.---[----- HO. cccchesss 1,620 


retin ap we nanenenm 


This group is composed of five whites and one Negro. Remember that this 
is the Broun vant rohibitved the Dallas News from publishing an advertisement 
asking for Negro help. I have already given you the comments of the Dallas 
Newsi on that incident. 

Here is an editorial from the Dallas Times-Herald of Friday, May 19, 1944, 
backing up the Dallas News: 


“pH NEWS WAS WITHIN ITS KIGHTS 


“The Dallas Morning News was within its legally constituted rights to hire a 
Negro for a special job which it deemed a Negro best qualified to fill. 

“The News was within its legal rights to advertise for a Negro in its own 
newspaper, even though it is designated as an essential industry. 

“he Times-Herald is confident that, in hiring the Negro, the News manage- 
ment had no thought in mind of race discrimination. That management, we are 
convinced, was engaged in an orderly operation of its business. 

“No discerning white Texan is fooled by the fact that the issue was turned 
around so that it would appear to protect him from discrimination. That of 
course, is an insult to his intelligence. 

“The raising of the race issue at this particular time by a Federal employee on 
a flimsy technicality bodes vo good for cither whites or Negroes. Those God- 
fearing men and women of both races who are trying to solve social problems on 
@ just and tolerant basis are getting no help from thoughtless raisers of incidents 
which, though small and insignificant in themselves, add to the scrious flame of 
prejudice and hatred. 

“The 'Times-7!uld does not hesitate to indome the stard of its competitor, 
the Dallas Motus. , News, on this issue that confronts, not only the Texas press, 
but the people of voth races in Dallas and the entire Southwest, 

“Tun Eprror.” 

Here is the San Francisco regional office: 


Name | Title | Race Salary 
Kingman, Wary. ..2-..-..-.-06.-. Sentor fair-practice examiner... _t White. 
Rutledge, Edward... Examiner in charee.......-. .| Colorec 


Rogers, Jewel Bo... 2. Clork-stenographer.....---- se ewe ne eee White. 
Seymour, Virginia R-.., Bento GK 2... .2--c0- dawsasasosnecens 
Pestana, Prank 8. .......-......- «| Associate falr-practice examiner 


_ You will note that this office is composed of four whites and one Negro—the 
Negro being the examiner-in-charge. 
The subregional office, Los Angeles: 


Name Tithe Race Salary 
Brown, Robert E.-....--..------.-- Fair-practice examiner..-..----...---- Colored..-.-.... $4,000 
Burke, Jack B . .......--00-2-- 0-5 -efee ene G0 nis a dss ocho beeteeeecutetes! White... 3, 800 
Oalvaruso, Helen ....-.---2.en- n+ .| Clerk-stenographer ... ...-..---------{- «+ UOi sc waceue 1,800 
Vi pier, Vera Go nc. eee e een ee cee ne Junior clerk-stenographer. .......-----|.---- OC. eto secen 1,440 


This group is composed of one Negro and four whites, all of whom have foreign 
names. It is true that Jack B. Burke does not sound alien, but the truth is his 
real name is Jack Burton Burkowitz. { understand he had his nose operated 
oo and his name changed in Pennsylvania, but failed to pay the ductor who did 
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the facial operation; so the physician exposed him by threatening to bring suit 
against him. He is listed by the Committee on Un-American Ketivitics as & 
member of the Washington Committee for Democratic Action, and also the 
Washington Book Shop, both of which were cited as being subversive by the 
Attorney General of the United States. 

These people, Mr. Chairman, constitute the personnel of this so-cailed Fair 
Employment Practice set-up that is stirring race trouble throughout the country, 
exercising the powers of dictatorship, and attempting to force their communistice 
policies upon the decent people of America. 

This outfit is causing strikes instead of preventing them. It is being sup- 
ported by Sidney Hillman, the racketeering {cad of the Political Action Com- 
mittee of the Congress of Industrial Organizations, which is raising money by 
the shake-down method to try to get control of this country by corrupting the 
electorate of the Nation. As J said, this foreign-born, alien-minded racketeer 
wants to be the Hitler of America. 

Let me read you an Associated Press article from Detroit, Mich., under date 
of May 16, 1944: 


“STRIKE SHUTS DOWN CHRYSLER PLANT—-~THREE MANAGEMENT OFFICIALS 
THROWN OUT 


“Derrrorr, May 16. --Chrysler Corporation’s Highland Park plant was closed, 
with 3,000 idle today, after a dispute during which, a company spokesman said, 
three management officials were thrown out of the factory and three union stewards 
were discharged. 

‘The company said the dispute was precipitated when employees, members of 
the United Automobile Workers (Congress of Industrial Organizations), objected 
to deliveries of soft drinks by a member of the American Federation of Labor 
Teamsters’ Union, which is engaged in a jurisdictional dispute with the Brewery 
Workers of America (Congress of Industrial Organizations). 

“United Automobile Workers-Congress of Industrial Organizations officials 
made no comment pending an investigation. ‘The plant produces assemblies for 
Bofors guns, trucks, and bombers,” 

This gives an account of 3,000 strikers, members of the Congress of Industrial 
Organizations, walking out because a member of the American Federation of 
Labor delivered a truck load of cold drinks to the workers in the plant. 

This plant was producing guns, trucks, and bombers that are so direfully 
needed by our soldiers at the front. 

J wonder what your boy will think who lies dying upon the battlefield, slain for 
the want of the very weapons this group of strikers was supposed tq produce, 
Suppose our soldiers at the front should strike because a member of the wrong 
union was bringing up the ammunition. 

And remember, these strikers in this Chrysler plant are {he highest-paid workers 
in the world. 

This same article goes on to say: 

“A walkout involving 3,800 workers at the Grabam-Paige plant, in protest 
against a War Labor Board ruling, today halted production of amphibian tractors 
and precision parts fer aircraft. and marine engines and naval torpedocs.” 

While our boys are bleeding and dying for the want of these amphibious tractors 
which are so badly needed in this, the most critical hour of the war, this group 
goes on a strike and slows down the production of the very instruments our men 
must have unless untold thousands of them ure to die for the want of them. 

This same article goers on to say: 

“At Flint, Mich., more than 1,400 workers were idle at the aluminum foundry 
“of Gencral Motors’ Buiek motors division in what a company spokesman de- 
scribed os & ‘slow-down that led to a walkout.’ The foundry produces castings 
for aircraft engines.” 

Think of that. A group of the highest paid workers in tho world putting on 
a strike to slow down the production of airplane parts while our buys are dying in 
fiaming airplanes over Europe, or crashing to their death for the want of this 
equipment. 

But, Mr. Chairman, here is the worst one of all: 


“PRODUCTION OF DRUGS HALTED; STRIKE 18 STILL ON 


“Derroir, May 24.—Production of blood piasma, penicillin, and smailpox 
vaccine for the Army end Navy was at a standstill today in two Detroit plants 
of Parke, Davis & Co., one of the Nation’s largest producers of these essential 
drugs, as 1,900 employees extended their strike its second day. 
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“Tho strikers are members of Local 176 of the Congress of Industrial Organiza- 
tions Gas, Coke and Chemical Workers’ Union.” 

In any other country in the world, under such circumstances, these people who 
promote these strikes would be shot for treason. 

American soldiers, sailors, and marines, aro dying all over the world, on every 
battlefront, on the high seas, and in the far-flung hospitals, for the want of this 
penicillin or for the want of small-pox vaccine to prevent the spread of that 
terrible disease. 

While this is going on, this so-called Fair Employment Practice Committee 
continues its communistic drive to harass the white people of America and to stir 
race trouble throughout the country. 

The best thing President Roosevelt could do for his administration, for the 
American people and for the maintenance of peaceful relations between the 
races, would bo to ubolish this so-called Fair Employment Practice Committee 
at once. 


Onaanizarion or Fain Eupetorvmpent Praciices CovuMrrrnr 


Speech of Hon. John 8. Gibson, of Georgia, in the House of Representatives, 
April 14, 1944 


Mr. Greson. Mr. Speaker, I have been very deeply concerned over the pur- 

osces and activities of the organization here in Washington known as the Fair 
Mmployment Practices Committee. It is common knowledge that such an or- 
ganization could have no proper functions in this democracy. It has been my 
opinion that it was born of the fertile mind of somconc in this commonwealth of 
communistic philosophy and based on its activities [ am convinced that my con- 
vietions were founded on truth and fact. The Communists some months ago 
came out with the statement that the South was the black man’s country and in 
substance that they expected to put him in possession of the property of the 
South and in control of its destiny and people. 

JT have recently procured factual information on the personnel of this committee, 
which J think will and should be of vital interest to the membership of this body 
and for that matter to every taxpayer in the United States. It. is, of course, 
known that Malcolm Ross is chairman of the committee, whose function is re- 
puted to be to see that there is no discrimination in employment, account of race 
or color in this country. It is noteworthy in the organization of his committee 
this principle is most flagrantly violated. Over all, there are 106 paid employees— 
61 Negroes and 45 whites. Compare that with the percentage of Negroes against 
the percentage of whites in this country. I am a great believer in letting the 
People know the facts and that with such knowiedge they will correct any wrong. 

hen the people are called upon to favor increased taxes [ hope vou will remember 
this committee which is not only totally useless, but a vicious bureau that breeds 
disunity and costs the people each 12 months $317.160 or approximately $1,000,000 
every 3 years, The 45 white employees draw $143,600 per annum and the 61 
Negroes draw $173,560 per annum. ‘The employees of this bureau are the highest 
paid of any bureau or department of the Federal Government, on & per capita basis. 

In the central office, where all the policies are made and enforced, heré in Wash- 
ington, there are 13 white employees and 35 Negro employees, the whites drawing 
$43,540 per annum and the Negroes $94,220. 

The Chairman is white, his associate fair-practice examiner is a Negro. The 
office of the Chairman is staffed by 2 other whites and 3 Negroes. His admin- 
istrative offica is staffed by 11 Negroes and no whites. His Operations Section is 
staffed with 7 Negroes and 6 whites, his Review and Analysis Section has 7 
Negroes and 3 whites. His Legal Division 2 Negroes only. Hearing examiners, 1 
white and 5 Negroes. The Director of Revicw and Aualysis is a Negro. In fact, 
the whole set-up is strictly Negro-dominated, with just enough whites to give a 
slight diversity of color. This is the gang that goes into the South and sets up 
offices with Negroes and whites working together; to Detroit and scts up an office 
with one Edward M. Swann, a Negro man, as fair-practice examincr, at a salary of 
$3,800 -or year, with a white lady for his secretary at $1,620 per year, the 2 
constituin¢ the entire office force. This is the same gang that has told the man- 
agement of southern railroads they must use Negro engineers and conductors, and 
union officials that they must accept Negroes in their organizations. 

In the capital of my State, Atlanta, Ga., this same gang of Washington Negroes, 
by the authority of this committee, set up an office with Bruce Hunt, a white 
mon, as senior fair-practice examiner, at $5,400 per year; John Hopo, Jr., a 
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Negro, as associate fair-practice examiner, at $3,800 per year; James H. Tipton, 
white, associate fair-practice oxaminer, at $3,200 per year; Myra Bunting, white, 
clerk-stonographer, at $1,800 per annum; and Thelma Horton, Negro, whose 
classification and salary was either intentionally or inadvertently omitted, Please 
note that Hope, the Negro, and Tipton, the white, have exactly the same elassi- 
fication, the only distinetion being color, and the Negro gots $3,800 and the white 
$3,200 for the same duties and in the same office, and yet this infernal Committee 
is designated the Fair Minployment Practice Committec. 

They were liberal enough to let the regional offices in the deep South have a 
slight advantage in number of white personnel. In New York, howaver, the 
regional office has a personnel of nine, six of whom are Negroes, and three whites, 
The big boss, head of the offiee, with the classification of regional director, is a 
Negro ot $5,600 per year, and the highest paid whit: in tho office is designated 
“associate field oxaminer” at $3,200, His white lady assistant clerk-stenographer 
gets only $1,620, while her Nogro boss draws approximately three and one-half 
times this amount, 

There are four regional directors in the entire United States, one Negro at 
$5,600 per yoar and one Negro at $4,600 and two whites at $4,600 per vear, You 
will note in every instance the Negro has the controlling voice and the higher salary 
with the samo classification, 

IT am woodering if our people have reachad the great. divide in the path of 
civilization and have started down the slope to the sunset of the same.  T won- 
der if they have become so spinelsss---and in this I inelude the membership of 
the Congress—and so weak and faint of heart that they will see perish before 
their eyes all that has made our Nation great, and sleop through the operation 
being performed on our democratic system of government by the Conununists 
of this country, and let them bury beside the heroos who made the air free for 
Old Glory to fly, the Stars and Stripes that has stood vigil over their tombs 
through the vears of freedom and progress this Nation has enjoyed. 

The greatest responsibility placed on mankind is to keep his race pure; the 
greatest’ destrover of civilization and Christianity is the mongrelization of 
races. If this bunch of moral lepers is not stopped the depth to whieh they will 
bring our citizenry is unprodictable. God made his people as he would have 
them be, and if you doubt that the full plan and chart. of these communistic 
rats call for a full race adulteration watch the ycars that are to follow soon, 
and your complaconcy so abundantly enjoyed now will stand before you an ugly 
skeleton of condemnation. I have in the past and expeet to in the future warn 
my people of these dangers and fight these Communist enemies of America as 
long as Tam able to speak, 

TL hope it will be borne in mind that the Congress had no part in establishing, this 
Committee, nor was this body consulted with regard to the advisability of its es- 
tablishtnent; nor has the Congress ever appropriated one dime for the operation 
of this Committee, the money for its operation being taken from the President's 
emergeney fund, 

The President created the Committee by Mxcenutive Order No, 9346, May 27, 
19438, said Executive order providing: . 

First. All agencies of the Government of the United States shall include in alt 
contracts a provision obligating the contractor not to discriminate against any 
employ -¢ or applicant for employment because of race, erced, color, or national 
origin. 

Second. All Federal agencies concerned with vocational and training programs 

for war production shall take all measures appropriate fo assure that such pro- 
grams are admiristered without discrimination. 
. Third, The Committee shall formulate policies to achieve the purposes of this 
order and shall make recommendations to the various Federal departinents and 
agencies. It shall also recommend to the Chairman of the War Manpower 
Commission appropriate measures for bringing about the full utilization and 
training of manpower in and for war production without discrimination. 

Fourth. The Committee shall reecive and investigate complaints of diserim- 
ination... It may conduct hearings, make findings of facts, and take appropriate 
steps to obtain elimination of such discrimination. 

Vifth. Lhe Committee shall assume jurisdiction over all complaints and inat- 
ters pending before the old committee. 

Sixth. The Committee shall have the power to promulgate such rules and regu- 
aeons as may be appropriate or necessary to carry out the provisions oi the 
order. , 


aa 
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T have given the full faets as disclosed by the records with regard to this Com- 
mittee’s origin, powers, and functions, I leave it to the verdict of the citizenry 
who make up these United States of ours-— 

% Virst. Whether this Committee has any place in the orderly progress of our 
ation. 

Second. Whether the powers granted this Committee are beyond that which 
aus be vested in a board of Negroes to exercise against the people of the United 

tates, 

Third. Whether the effeets of the activities of this Committee ercate unity 
or diseord and, whether the war effort is advaneed or retarded by its existence. 

Fourth, Whether the expenditures of these great suins of money can be justi- 
fied when the people are staggering under the tax load they are now carrying. 


[From the Conevressional Record] 
Pyxsecurine ras Warr Proviy or tun Sourn 


Speceh of Hon. John E. Rankin, of Mississippi, in the House of Representatives, 
Thursday, August 24, 1944 


Mr. Rankin. Mr. Speaker, I ask unanimous consent to address the House for 
1 minute, revise and extend my remarks, and inelude excerpts from a document 
that is being distributed and placed on the desk of Government workers with 
reference to the blood bank, and also to inelude a copy of a letter written by the 
War Department on the subject of segregation. 

The Sevuaxen. Is there objection to the request of the gentleman from Mis- 
sissippi? 

There was no objection, 

Mr. Ranxin. Mr. Speaker, I rise to register my protess against the continued 
persecution of the white people of the South. 

While our young men from the South are engaged in the heroic drives now being 
made against our enemies abroad, certain elements in this administration con- 
tinue to hurl robot bombs of dissension into the ranks ef the South--bombs are 
loaded with dynamite or other inflammable clements that are calculated to stir 
an upheaval of the most embarrassing proportions. . 

We white Democrats of the South who have held the party together for more 
than 75 years, and who are now struggling to iron out difticulties brought about 
by these clements in our national life, who would stir up strife among us, are 
being constantly harassed and embarrassed. 

One of the most dangerous of these robots is the so-called F. 1. P. C., which 
was created by President Roosevelt through Mxecutive order, and which consti- 
tutes one of the most dangerous innovations ever made, and one that can only 
bring race strife and discontent. 

The President should revoke that order at onee. Tt would be the :nost effective 
step that could possibly be taken toward restoring harmony. 

hold in my hand an ineendiary cireular now being distributed by certain 
radical groups in which they attempt to put a stop to the segregation of blood 
plasma now being prepared for our wounded men in the service. 

Tt is no disgrace to a man to have the blood of nis own race injected into his 
veins; but Ll submit that it would be an insult to our white men in the service 
to have the blood of other races injected into their bodics while they are wounded, 
helpless, and unable to protect themselves. 

T am inserting a copy of a letter which has just come to my attention, and 
which was issued by order of the Secretary of War, attempting to abolish all 
racial segregation in busses, trucks, and other transportation facilities owned 
or operated either by the Federal Government or a governmental instrumentality 
as well as in motion-picture shows and other reercational facilities. 

It reads as follows: 

' War DEPARTMENT, 
Tam ApsuTanyr GENERAL'S OFFicn, 
Washington, D. C., July 8, 1944. 
Subject: Recreational facilities. 
To: Commanding generals, Army Air Forces, all service commands, Military 
District of Washin ton: 


1. Reference is made to letter A. G. 353.8 (March 5, 1943) OB-S-A~M, March 
10, 1943, subject as above, in which it was directed that all personnel, regardless of 
race, would be afforded equal opportunity to enjoy recreational facilities on each 
post, camp, and station. 
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2. While in general the spirit of the above-mentioned letter has been observed, 
occasional reports indicate that practices exist on some installations that are not 
in harmony with its provisions. 

3. Exchanges: While exchanges and branch exchanges may be allocated to 
serve specific areas or units, no exchange will be designated for the exclisive use 
of any particular race. Where such branch exchanges are established, personnel 
will not be restricted to the use of their area or unit exchange, but will be per- 
mitted to use any other exchange on the post, camp, or station. 

4, Transportation: Busses, trucks or other transportation owned and operated 
either by the Government or by a governmental instrumentality will be available ° 
to all military personnel regardless of race. Restricting personnel to certain 
sections of such transportation because of race will not be permitted either on or 
off & post, camp, or station, regardless of local civilian custom. 

5. Army motion-picture theaters: Army motion-picture theaters may be 
allocated to serve certain areas or units but no theater or performance in any 
theater will de denied any group or individual because of race. 

6. Mffective compliance with War Department policies enunciated herein will 
be obtained through inspeetion by responsible commanders and inspectors gen- 
eral. Each inspector general will be directed that if, during a periodic inspee- 
tion, @ post, camp, or station, he discovers evidence of racial discrimination or 
direct or indirect violation of War Department policies on this subject, he will 
inform the commanding officer of the installation that such discriminetion is 
contrary to War Department policy. If subsequent inspection of the installation 
indicates that proper remedial measures have not been taken, the commanding 
general of the service command will initiate action te insure full compliance with 
the announced policy. 

7. The commanding general, Army Air Forees, will bring the contents of this 
letter to the attention of each unit of his command which is authorized an in- 
specting general. 

By order of the Seeretary of War: 

J. A. Unto, 
Major General, The Adjutant General, 


You will note the order provides that restricting personnel to certain sections 
of such transportation because of race will not be permitted either on or off a 
camp, post, or station, regardless of local civilian customs. 

In other words, it attempts to wipe out segregation throughout the South, and 
throughout the countries for that matter, which would probably precipitate race 
riots and other racial disturbances at a time when they would do the country the 
most harm. . > 

While our brave men from the South, as well as from other sections of the 
country, are driving onward in their relentless march toward victory, giving up 
their lives for American institutions, I protest against these attempts to humiliate 
them or to stir up race strife among their ranks. 

The sooner this administration calls off these unwarranted assaults on the 
white people of the South, the suoner we are going to have that harmony necessary 
for victory abroad and for peace at home. , 

The Speaker. The time of the gentleman from Mississippi has expired. 


{From the Congressional Record] 


Let Us Nor Insect tun Bioop or Orner Races [nro tus Vers or Our 
Wounpmp Ficgutina Msn 


Speech of Hon. John E. Rankin, of Mississippi, in the House of Representatives, 
Monday, August 28, 1944 j 


Mr. Rankin. Mr. Speaker, T ask unanimous consent to address the House 
for 1 minute and to revise and extend my remarks and include a circular that 
is being distributed to Government workers here on the question of she blood bank. 

: The Senenne Is there objection to the request of the gentleman from Mis- 
sissippi 

There was no objection. 

Mr. Rankin. Mr, Speaker, the gentleman from Indiana (Mr, LaFollette) keeps 
clamoring for this Fair Employment Practice Committee—F. E. P. C.—and saya 
we ought to all stand up and be counted. If the white people of his district ever 
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find out what that sr utous proposition is, they are going to count him without 
his standing up, and [ think they will count him out; and they will more than 
likely count out every other white man who sponsors any such crazy legislation. 

This F. BE. P. C. would force every enterprise to employ Negroes, Japs, or 
members of any other race, whether they were wanted or not, and promote them 
over white people, regardless of the trouble such an arrangement produced. 
That might suit the gentleman from Indiana (Mr. LaFoliette), but I do not 
believe it would suit the rest of the white people of Indiana. 

Right in line with that communistic program is this circular that is being circu- 
lated here to outlaw the separation of the blood that is being banked to be injected 
into the veins of our disabled servicemen of the State of Indiana. 

Here is a circular these Cormunists are circulating among the Government 
employees here in Washington It reads as follows: 


ON LABOR DAY GIVE BLOOD AND PROTEST PLASMA SEGREGATION 


Why? 

fighting men, black and white, are dying each day for democracy. 
You can save a life and advance democracy at home. All human 
blood plasma is the same and plasma saves lives. Segregation of plasma 
is not only senseless, but it is symbolic of a way of life to which we do 
not want our heroes to return. 


GIVE BLOOD WITH A PROTEST! 

Wow? 

On Labor Day give blood for our invasion forces accompanied by 
an individual printed protest against blood segregation to be signed 
by you. This card will be handed to you as you enter to give your 
Mood. 

To secure an appointment Labor Day, write the Blood Donor Com- 
mittee, 1212 Nighteenth Street NW., or call Ex. 2905, Ex. N340,Iix. 0657. 


GIVE BLOOD WITH A PROTEST! 
When? 
Labor Day, Monday, September 7, 1944, preferably 11 a. m. to 1 
p.m. and 4 p.m. to 5:30 p. m. 


ATTEND MASS MEETING, 12 NOON, LABOR DAY, ON THE STEPS OF ACACIA 
BUILDING, BLOOD DONOR CENTER 

Where? i 

Red Cross Center, Acacia Buildins, 51 Louisiana Avenue NW. 

Sponsored by District Council, United Federal Workers of America, 
O10; Washington Industrial Union Council; National Negro Congress; 
N. A. A. C. P., Washington Chapter; Laborers District Council of 
American Federation of Labor. 


GIVE BLOOD WITH A PROTEST! 


FP Mr, Rankin, No one can tell what effect injecting the blood of another race 
into his body would have on a young white man, or his children. 

These Communists that are led by Sidney Hillman and his gang are offering 
here the greatest insult that has ever been hurled at those brave men from Indiana, 
from Mississippi, and from every other State in this Union, who are carrying our 
flag to victory. 
ft While they are fighting our battles abroad, for God’s sake let us not insult 
them here at home by forcing this damnable F. EK. P. C. upon them, or their families, 
or by wiping out our segregation laws or preparing to inject the blood of other 
races into their veins. 

The Speaker. The time of the gentleman from Mississippi has expired. 


xcerrrs From Senator Russie r’s Serecn in THER Senate Aucusr 9, 1044 


I am disturbed, Mr. President, as I have never been disturbed before, by the 
evil which portends for the people of my State, both black and white, in this 
ruthless drive being made by the Fair Employment. Practice Committee, with 
their callous disregard of hurnan nature and the realities, to enforce their views 
on racial relations over the entire Nation, At about the time the Fair Employ- 
ment Practice Committee issucd its original order in the Philadelphia case, it 
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likewise issued an order against all of the operating railroads in the South, direct- 
ing them to employ Negroes as engineers and conductors, as well as in any other 
job classification with these railroads. In addition, the employees and agents of 
the Fair biapdoyment Practice Committee are now reaching into all other forms 
of industry is ine South, demanding that employers and employees overnight 
change practices and customs of years’ standing and submit themselves to the 
judgiients and policies of the Fair Employment Practice Committee, let the Fair 
Employment Practice Committee prescribe who shail be employed and which 
employee shall be promoted, and to prescribe all of the most intimate relations 
which shall exist between the omployees of the business, whatever may be +heir 
race. This agency also asserts the power to force labor unions to accept any 
person of any race as a member, and has ordered Iabor unions to repeal provisions 
of their union constitutions which affect mombership of Negroes. I shudder to 
think of the consequences if the Fair Employment Practice Committee follows 
its established program and attempts to reenact the Baltimore case, or the 
Philadelphia story, in any large southern city, IT content myself with the siate- 
ment that if the Fair Miployment Practice Committee invades the South with 
its blind determination to enforee its social views upon the southern people, it 
will not only be disastrous to carly victory in this great war but it wilt set. in 
motion 9 train of events that will endanger the future peace and welfare of all the 
people of the United States, 

This statement is not in any sense a threat, It is a statement of fact, and an 
appeal to the conscience and reason of all those who are charged with any re- 
sponsibility for the operation of the Government of the United States. 

If it is proposed to turn aside from fighting our enemics and devote all the 
armed might of the United States to enforcement of the directives of the Fair 
Employment Practice Committee on the people of the South, of course the Fair 
Employment Practice Committee will win temporarily. It was demonstrated, in 
the days of Reconstruction, that the rest of the Nation can, at the point of the 
bayonet, impose the sort of nominal government they may desire upon the 
southern people. The Army can operate some of the railroads and some of the 
war plants, and some of the employees may conform temporarity in order to 
avoid starvation for themselves and their families, But I assert, Mr. President, 
that such a policy will cause incalculable and unimaginable harm, and will be 
as disastrous in the long run to the peace and welfare and the happiness of the 
entire American people as the loss of a foreign war. 

This political. tampering, with the use of armed force, with racial relations in 
the South, will result in the greatest tragedy of our time. In my State of 
Georgia, which has a larger Negro population than that of any other State, 
the races have enjoyed unusually harmonious relations in recent years, For 
over cight decades the best people of my State, white and Negro, have wrestled 
prayerfully and fearfully with this great problem of relations between the races. 
Over this period there have been white men who have imposed upon the Negro, 
and there have been cases where semicivilized Negroes have committed out- 
rages which have enraged the whites. Racial disturbances elsewhere in the 
United States have caused difficultics in Georgia. It has not beon a smooth path 
that we have traveled through the years, seeking to work out our problems 
through the painful process of trial and error. The great majority of both races 
have sought to travel this rocky road with mutual patience and desire for better 
understanding, 

There are stil] living Negroes who were born in slavery, In arelatively short pe- 
riod of time, as the life of a Nation goes, we have made the most remarkable 
progress of any people in all history who confronted a similar problem. Out of 
the ashes and the impoverishment of the most destructive war ever fought on 
this continent, we have gone forward. There are Negroes in the South who have 
accumulated substantial fortunes, and, to their credit, thousands of them own 
their own homes and are civic-minded citizens, Ivery year of this 80 has 
brought improvement in understanding and good relations between the races. 
Each year has brought better schools and health facilities for the Negroes as 
well as the whites. Our progross in those diveetious has not beon ag rapid as has 
been made in some other sections, but this has been because we are a poor people, 
in things financial. According to our means and ability, we tax ourselves heavier 
for these purposes than do our compatriots in any other part of the Nation, 

I do not believe that the people of good will of cither race in Georgia, and 
in the South generally, will welcome the operations of any such group of fanatics 
end reformers as this Fair Employment Practice Committee has provon-to be. 
We are going forward very rapidly in securing the rights and improving the 
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opportunities of hoth races through the process of evolution. If the Fair Employ- 
ment Practice Committee undertakes to solve this problem by revolution, it will 
destroy overnight all the good that has been achieved through the efforts of thou- 
sands of men of good will of both races th-ough the past 80 years as they have 
struggled to establish sound and equitable relations between the races, 

Mr. President, I realize that this question is shot through and through with 
the political implications of a national election. But, aside from the politics of 
the situation, [assert that common justice and decent treatment among American 
citizens demand that this issuc not be thrust upon us during the course of this 
great war. No part of this Nation has any monopoly in patriotism, but I can 
say, Without fear of truthful contradiction, that the people of the South have 
supported the war effort as earnestly as those of any other section, and that 
the sons of the South are today doing their fair share wherever the conflict rages, 

I shall not advert to the stand taken by the Members of Congress from the 
South in dealing with the legislation to prepare this country for war and to 
enable us to ‘ight this war. Suffice it to say that if southern Members of the 

Yongress had not voted favorably upon such legislation as scleetive service, leg- 
islation 10 keep men in the Army after 12 months of service, the lend-lease legis. 
lation, all thice of those important picees of legislation would have been defeated 
in the Congress. The percentage of southern enlistment. in the armed forces 
before the szlective-service law was enacted was higher than that of any other 
section, Scutherners have fair representation among the names of those heroes 
in this war who have performed espceially noteworthy acts. We deserve better 
treatment at the hands of our Go-urnment than to have our section wracked 
by such racial conflicts and labor disturbances as will be brought about in this 
critical period of our history by the instrumentelity of the Fair Employment 
Practice Committee if they proceed with their plans. 

Mr. President, permit me to say that it is never pleasant for me to discuss in 
this forum matters bearing upon the racial question. In the five State-wide 
campaigns | have conducted in my own State of Georg’a, [ have probably made 
more political speeches than any other living Georgian. Never in a single eam- 

aign speech have (sought to make the Negro an issue in order to secure votes. 

f I hed ever resorted to such tactics to vin an election, 1 would be thoroughly 
ashamed of myself. The only time I have ever mentioned any phase of the 
Negro question in any campaign was to reply to attacks made upon me for my 
constant, efforts to secure justice and equality under the law for the Negro citizens 
of my State. IY regret the events which have forced me, in response to what I 
belizve to be a call of duty, to discuss racial matters in two or three recent specehes 
in the Senate. I do so now in the firm conviction that it is in the best interests 
of both the white and Negro people of Georgia and the future of this Nation to 
point out and seek to prevent the dangers impending as a result of the activities 
of this irresponsible ageney of Government. 

In conelusion, Mr, President, I wish to reiterate my firm conviction that this 
fair Mmployment Practice Committee is the most dangerous foree in existence in 
the United States today. If it continues to pursue its mad way unehecked, it 
will create more trouble end do more damage to the supreme effort we are making 
to win this war than could an army of saboteurs. It is a greater threat to victory 
than 50 fresh divisions enrolled bencath Hitler’s swastika or the setting sun of 
Japan. It is disturbing and damaging relations between tho races to a greater 
degree than could the extremists of both the white and Negro races if all the 
extremists were given a Federal license to provoke trouble. 

In the interest of early victory in the war, in the name of justice and deceucy, 
for the sake of those it was created to help, the President should immediately 
discharge these marplots. The Congress will fail in its responsibility if it does 
not take steps to curb the vast. powers it seeks to assert. I do not claim to be a 
prophet, but the predictions I made when opposing the appropriation for this 
agency in June, that it would not only harass employers and employees but would 
incite labor and racial conflict, all tc the detriment of the war effort, and to the 
cause of good relations between the races, have been amply borne out by the march 
of subseavene events. The shadows of the future are clear to any who would 
seo them. 
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